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No. 123 |_NE W PELHLTUESDAY, MAY8, 2001/VAISAKHA18,1923 _ 

^ftrm yoflui 

PrniHwic;, 19 2001 

9ftiTtr TmfroT 45! (aiflrantt afrr «ji4’o(i4) ^ 2001 

IT. ■3ft.3irT. VI/T^qi/2000-01/106.—vr^f^w 1JFTN4^3#lf=m, 1976 (1976 41121) 'TRT 30 ?TO1Ti;n 
^ 'SRlTI T!F)T^ l^TT ?shm ■5mf^T^W«T^^'4^3W fSTW ( ^ yi4lJ1«4i 3?rTTF^TJff*f 3 iVt 

XTPTN fq'M'i WT?f ■^tT^ % 3^7 w<“f)K H i^rl'^SKi [^‘-ildfiSio “fiifii ■§■, 3T*Tfll^: — 


3TKqm-l 

3TWT3) 

1. 'IIH, TlTTt^ 3ltT eiHJ^((I'll 

(ij fqpi'ii UFtW 34t ) 'Aqi 2001 I 

(ii) ^ W^RMTrim'^‘^R%M<6IVIH3^1TTdl5l4'!l’1F^#tl 

(iii) ^ 3Tf^«t)Kl sIVt *t>4'c(nl RT I 

H<-^ Vf W^T’TRt ^ -^FRSIT aH®(ftT1T % RiqH "RI HSd gKl ’Prf^PS ■(p.H ^ WRT-R -(^H ^ 

— 

(■R^) ^r-ict) RT 3i+*iihI '^'4 Pi*Jiriin Pti+fl “'hF'W RT 3T*1^ +irq<1l % ^TT^nTRT ci'^l oqfiw 

(75f) ^ %-!rtR TITRiTT ^ TF^ TTTRiR'RT 3T^'HnSR RT 3Tn^ 'RT l^TPI I 

2. irftvnTiiii 

^ r^Pi'n+iT '^4 “(Ifl fil'H'H 'RT % yRi'^^ R id— 

(■sfr) “3Tf«rPm"'^t i976 ( 1976 ^ 21 ) arfRsfirti 

(>J) 1987^Rmft7T3rfM^il 

(^) ‘‘f5T5f^1JTf*T^TnTt’’’^f¥^5(l)'^fftlTtt^3nfV^ 
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(■r) wil^n afkRTipftw fw 

(^) ‘* ' Tati " H>(i aiMn11 

(T5) '‘■?n7snTrav^’’'^TTWPFtTni®T'^'5rMTT ^n(Viln%i 

(^) " WT Tn f^tMd " ^ 3i fi)<NR4 1 ‘ % -qm^ ■^' 3To?^ 3flT TTiif^nM' % -qrqT^ ■^’ ar^^ro WTT ari^iqnfi 

(T(F) qftqhin^(T5qPRt)^vq^‘'^; 

(75) ^ ar^, aTfVqq^l''qT5;4’qft'5q4 w^77qq''R%; 

(q) TTSitq yil^T5Fi'fl ski Ww?i¥[f^i^3Tr5rf^3f,+)3iq5n7T, 1q^3^l^^^^tla^TO7Iq7^3q<flaq^t■^^a^^f%^;3^k 

(^) % T^triq Trf^iOT qr ■^FftTT qSt ar^fin 

(^) ‘‘T?r(t^’’-^f^#iqq3(q))<2) #t(3)-^'fqPlf^^'^''^f^MtqT;T[^fT35q^q%a7f^t3flTF^^ 
tti^'^ TTl vft v ii ft ;^ t, I^FTqft'^qniaTTen^'^'^ arq7m^'5it^^‘iit'3n?ftf i 

arTv^Tid "qr «h4^( l qJt wq, ■qim-ftTn, qr^ aiVi arfwft qi qr artftqr f, arf^^ 

t, f3F^^7i%3T?!Ti7T ^ 

Tsq gpft ^a ■Pr^nr '^mi, PrtP ■^' arPT^np ■qi tjPrtf wtt Pp^t ^ ■^mr arfq^ 

ti 

(7T) ‘'Ti%!Tq’’’^^^aTp'qpqT^ q^w’^itearPr^'li 
(s-T) "■qrqpJi^f^r”'^ ?pTiq Ttr^W ■*^5? stPPPt f afp 

{^) ‘‘^^pT3 3r3it;3p'''^3t^7PT'5nqpTqP'Pp7pPrqrn’5PTTrqK>7K^^^^^i^3TpppT^ PjRTOTt^T^-il^afftn?^ 

arPr^iI 

3iM4ra-n 

3. aiftranfPqfalh-cF^^nMqFq^g^^ 

(7f7) % ap^TOift^P 3?R ■ 55 ) pT'qrjTPT qptfjq %qi ■• 

(1) 

( I ) 7+<n-i 

(II) 7^-11 
(iii) A)<n-IT1 

Pp7P’spTWi%7P5^’^f qrrn^ •. 

(i) arProiP 

(ii) ^1101 ^RT*W 







[>11^111—71^4] 
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(iii) 

(iv) 

3FM ^(HHH aftT'T^TT'T, Pl^lfW 1«S?1 WTT lH<«bK%31 hPlf^viftliqT 

■^iin^ I 

(2) ■^njjf-TST—RHft<*n*(3^7»7f 

TTiri sierfu^ RiPi^-w-<a'Jii^, aT=^ 

H'lS^ '5171 ^4011 ■IR Wlf^ ^ I 

(3) ■^njTS’-’T—aititwr 

3wH7*!r 7^ arerfn^TT^TIWF, TT^TWI^-TI^-TTO^ TfjtWft, ^515^7- 

TT^-'RI^-Tm-TTOl^ «h4^KX 'TT^ 3^7 SR^T ^Wl, ^1% Pi^!?i‘>n H'^SM ^ ^40i| 7R*tiT7 % 
ipf^'1^4 ^ 7RRT-7W1T ■'Rf'Tf^f^'f^RlI'311^1 

(tj) 5<h RiPiiiii ^ Pti4) «<io *n 314 icT ci'iHi 'flii''ii 'fe % R^ii, 111 'ti4'^if<4) %7T'f[ <H'7^iT^ 

aff^'-w^TRRT'^^’ i+)i*i<flar^rftm 11 
4.3WJT7jt'5n^9rtV 

^ ftPiMH*]4 ai'^rfy^ti Rt)41 uRi'jtcn W!t% ^1^4t, ■^TTTTRf"in'Wync^ hh'-i-«hij ir 

Pi^^iofi *1 u-sci 5KI 'JTI<) [^H '3111^ f^RTf ftrf^r3 TJRKRT in '-|[<[7«fRi ^ PiMii^ %1 fcnij, [4)41 °mRki Rlt [^[h^^Ih TTRif 3^[7/^ sit^li^-T 

4^ 4’ >514 ’4 60 "4 snf^ifit tr^ 3T7«iri[ sttur>r t; 

IRRJ "RF ftl 7R^4 3f[7/RT ^TWlRf 3TTRR RTPl^PWRi M|il]'Jls|l'tRl% >1{IR^ 31144] I 

5. #aFi l9F[tf^rgf^FT 

(T ) 3TftT*FlftRf % TlRtT '4 3TKRm RlftRFI^t #111 R>4«)lfM % TIRR "4 RFrRR^-TBfr Rlf^RUft If^RT : 

RT=5iT9'%Rf7;RFIW=«lRl%R^R7Ri]^ R’TRRtR'^, 4] 3?K£TO PiyfiRI ’STTflRPTft' #TT I 

(2) ^Rl^'TTRt WrRR 4 4'W2rT4f4R%l7RRR 3#44RRRf[ qRT29 %3T^7TR%R:^mR;Rl?RRRT^Rl^ 

Fi'^hI %) STJRR RfF RTH^rF I 

(3 ) ^ ^ -^RT 4' 3RR] RFTft RT RT^Rl 3TftRCTf[ aik Rl4>5Rt R^ ’^Rl' ^ RRT flRfftlT RT RRRRTRTRl PrRIvWI 

RlfRRRft ^ TRTRRT (fw^Tl) RRIR-RR RTJR RRRI 31TR!JRRr^V rI I 
(4) (i)31Rt^1T—-^Rlt^RtiSRfRR, 

(,R1) ]^ra4f^'^'ocrfRR%'Rm'P7R17%RI%RlfRRRi Rr 4 RR RRR %R11, RTRt/RfR 'JllPRAft, 

3TRRT 

(IS) f!Rl4RlRt/Rfh%^ftfRR^'fl3:4t, fRRftiRlRR%7RRfRRr?lfRRR4tRTfRRTRRR4RnRRRfRlRT'?rt, 

^5RR R?; RT [nyPtfl '^fRTT!; Hl^ ipl : 

RT^ Rljr f^RlRfR^fRR RlfRRlR['5R'RIR fRRRT 'SRfRlT RRl tWR % 3FR RRRnT RT IRR T^fhR Mr 

% 3Tr4r 3T^tR i 3|[l RF % RR4 % 3RI 3TTRR 4t f, Rt R? ■?R IrRR % TTRlfR "4 7^ ttoRT 11 

( ii ) rIrVII 

3TRR[RF#ft^fRRT^3T74R13TfRRR4RIRRpRRt3Rppf[ II RRfRR 3TRRt ^Rlfr-R) fi^-rfR % RR 4 RRl 

RtRTRT 3RRR R;^ I 

6. ^HHIIR 3^7 47^ 

fRf4RR3 4^fwrftMfRRft4tTR|y-4fRRT['*ftRRRTfR^RR3lfRRRdRTRRfRRtRlT%RRH, R% afrl "^RR''^^ITRT ^ RRIR 
Rlt Ffrfl, Rfr arpRfRRR Rlt RRT 17 Rlt RRRRT (1 ) % RIRI'Ir ^rOr RlRiR T^RT TWR-tiRR RT fRfRRtftR R?! RTTR I 

7. ^«PniTTi»T 

#^4’fRgRR]^pTT['Ht'*RlRRRlt'4Ry, ■3^'fRH'lHpl^rRfl%R7RTR%fRR»TR'iRRRlRf%3i'jRU'fRRTt 4t RRRT 
"37^% flRt^ RiTR % Rr 4 rf^TTH '4 3TTTTR C^'H : 

7^ ■(% -qfr; RF RR4 fRRTT % 3TRTTFR 4' R1 t4rF 'R RRRT rI RF RR fRR RR ^RR aflT ‘R^ RTRT RRR RR RTR 

r^fPrt I 
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^ '*raFTT TI^PTT I 

(ii) 3TflT=fTd TT^ % RT: RT -i^ 3Tnrf»^ % -qr 7 ^ 

TufV’^Kl ^ T5: TiFt^ ^ sFiftf % f^ «<Gmi ^ 'Fr^ni i 

(iii) 4%PTarftrant gr;#^% ferr rt #tt, in fa^ i O ^ t 5 : 

ST’lfV'^t 3iq[V f!rn<, '*(31*11 ^ (rib'll I 

(iv) (^) rclPMafil ^ ITT 3T»itTP!T wf 'it 41^^ M ^ 3T^4 % -qfMw TT TTlf^TORt 

^RT ^% f^TT^ *(31*11 ^^‘111 

(■GT) wf'^ff56^R(;TrR7it^f^-3TT%RT^: aETfti % f^ Rft^frwqT 

'll, Pj]^ RyfVi Hif^otiiPl fiKi cfl'1 lel^ ^sErfR%■ RiiJ ti^'ii i 

( V ) fWt RI % RET^ ■^‘ RfMw 'Sff^ STurfR. :3R% ^ BRERTT'^l ^ RRIT W RT RgRw 

MiP^qilO TFT W 3FTfR % T?^ 3TTR^ Rir#r®Tf^ aTTRTtWW Trt% 'TT TTtET3Tf % ar^ TT%Rt 1 

9. WIHfl*TU| 

(1) Pl^^Pw RTProift Eft TFT ■^’, •srf^RiKt ■RI !ti4«ll0 % 3TRTI TETtWEF fft^ 

3Tf^*f)lO RI *d4'ilpl Rit 4^(1 4^ T*IFft “tiT 1^*11 'iim'ii I 

(ii) RfS; aETPr, ifl, Tlf^ Rfirriw 3TRf^ % TiftTFT, PiyPw TUf^EOffRF TFT ■fe 

arftjRiTT)RT REpRirt <J<w ■'R^ RT 'P-ilHfohOi ^ <jh^*w '^1?^ 'i^, Tit; 

(■^) Tft^ Piysw f^RF arPTRiritRr 'ih4-*ll(t %EFT^4f. ■^TT^TRmi H'^4 ■^4tf^^^3T6TRT'3TT%Tj7!rJT4iT3^ 
* 15 !^ Ril ^i^x. TPERf 'Sfit'311 W'^hCll I 

(tsi) ^[«h 4qi '5^ 4'?i'^<i Rtiy 'T'^f^rrit arpTRiift' ri ^4*^i0 % hih(^ ■ 4 , "3^ r!; rt R^URfifin ■rt ttriRT%, 

r^tl4 '3^ RRtHR Rti*(i ■R'RT RTI 

10. SHI <t«ll ^ RRlRd 

(1 ) (Rl) Rt arftTRRd ■RT ReNtt) T5t^ RT 3 tM 3nft R TTR% 'RT TRFTRR ^ % 3 Tr 4 % Rft R 

Hir4*t)i(l RiRsfrt Tf'R "4 ’'j4 Rtter f^y, fRRi '4 arrit •it'tid ■r^ 'wtR tt%rt i 

(TI) ■Rtf^'RltaT^f^aTRf^-^TT'SlRRT'^ft ; — 

(i) felt 3Tf^d%RTR^4i#TR^, a^tr 

(ii) I^'mI =t)4'qi0 ■% RFT^ 'RRi' 15 I 111 

(R) aifWdRT R.4 ru 1 ^RR-PiriRH (l )CGl) % RR^-RTR^-fif, 3^ tRTR?t f^rf^TJ^T %^ 4:, RTT^ 3T^r%r 
RtftR Rft aiRptr V "3^1% ^TTR RTFTT TR)R RSI ^fRITR RRRnjtRT I 

(2) -aR-hPiRR (1) ■4 rrt fi?. RpRitiJ arf^iRTft rt RFpenrt, f^TR^tRTSs: aTRiwrrfw 

RiFtRlf^RT RTPrR if, fEjfRR RlfRRiTTt % fVlRSii 'i4^ij4tR’l fRRI Rlt ^RT wl-s 15 ) Tl%RT 3TRRT RTFTRR RF) ^ R%RT aftr 
ar^^nnf^Rl'REtRlftrRf ■^■^J^'RTRR^T^tTFT'^ arftjRnft'RTREfRITt^'ftRT'RRTTRFTRRRlTRit^ Rt RtfeR RR RRT RRFTt'^ ■^, 
3TR ' t lRT WT R T fq RH' P t TRtRHT R RR RIF^ I 

TTEjft^TTUr 

RfF 3Tf^R)l{l ■RT R)4 ri{I PltlTi(Cl 'RR f^FTT'RRf ^'RI"3^'RF'RilTRT'RTTT%'Ril'R?rf'TtiZTT'RITT fRFTTRRT 3R% 

an jVliyPlR) Ril4nifBRi RRf R R5t Rint lit TWR ■RrfRRUft ^ arflTR 3TT^ RlfTR fRlR 3# RRf'FR f^RRR % RRt^TR % 
■fTT>3]'3TT arfRRR^ RT'Rr4Rfr(t % ■^IT>^ aT^^HTTf^RT RiFfRTffRf ‘Rlt ciftci 'RRl RHi.'ii I 
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[ 'IFT III—4 ] 

11 . 3lftrarf^3ftT'^-'Pigf% 

1. (1) ^ <ft3Tfip;#'qT'gi;4^60’gp!f’qitgn^'^'^'qT ^q i r4q^ #TT: 

T 1 ? 3 ^ 3 TS 2 rer, - 5 ^ ( 2 ) P^'li l Rv i 3 rq% 

■qr ^ 5 5 Tlit 3^1^-^-^ % Tn^; "qT "^f 30 ^ ^ 1^ %-sni;, ^ -qir^ iff, 

ti*iH =♦)< % ; 

■T175’=1F '4t ^ fw WTiTT, ^-(T^F 

3Tf«4^ ^ triTT^ ^ ^ -iiftTT Tf^ -q^ afrr ^4 -^rI -q^ fMwcr ^f itfer ■=! fi?iT ^ "qr ^ 

arfti^ ■qr <ti4-^Kl "sra^ arfwft % inq^ #t % q^pin: a^tr «f4mk1 % 4' tt^f ■q#i % wr r^r# 

q ^ 'Jiiq^ : 

qR^ R?'4t ^q-ftfqRR ( 2 ) ■4 RII Tn’TOR % aq»JTO % 31T^ arfRSFRt ^ ^Fifefrd STT^ ftitl ■3 tt4 

% t^sF R^ff% % 4t^R 3TWTOI % ^ ■qjt RiRafl stvef^ 1 3?R 3?wnT^ -pRq^ qr #t 

3TRftT’^4tiRf%4R'^iqnrTRt^q!r'PMq#n^1V3i«w wf^RRian^ -qiqir^ii qiff'l, ^RTR^^fRRf^ sriRW^qr 

RR^RT^ '5R TRF ^ qFW RR 'RrTI 'JIIi^'m, 'PF SftRBJ % «fit^ lit R fqqi I 

(2) 3?<iqaii 4)4 % qrq ^ rrt iftq r^iptI riw) i(«ti 441 (4 ^h +if4fn qq 'idi 'nVn, rf ■jrIw =h\'n ■fe' 

Rq-f^TpRRI (11% 'ST^^RR nti'41 RfqqiRl RT q)4qi4 %1 ■^qiPr^n RR f%1T ■jiih ■RT%TI RT I RF RfRftl yr4<ti ■44 ^srlRRilfl RT 
4 f4ri 4 % RTRI^ %1 RRR-RRR R1 'J^lW R%fl sfll 3T»1^ %1 ftRPiftR r4r1 I 
mt4)-*Rui 

FRf%RRR% h 4)'J1’1 % RmRF RTRi4RIR, 1%R%1 RTR-IMRRf 14 Rd HP(41 oi4^ 01 %1 3hi'^ '^■0 

pi4 RT^ *lp14 % (hwcI *ip14 % RTRsrI' 1rR%R lf%JTT fIrI I3Tf%FlftRT 't>4'«ll<1 4i^1“S<RTF% 4l<l'l Hp 41 l^T%!RfeRRf^RTt 
■SRR R;h RftjRTftlTT Ril 3TT^ '^4l RR7TT't', RF ■3W •ip14 % 3lPflH Iqi '^RTIr^R pI'II I 

3iTaira-3 

4<4I-I4<hl4, oin^dril, MqlHftl IJI^TRRTRrfR 

12. 

^fqr^TR RF^RI ^f4«hl<1 RT Rt4rT^ 1 % RRR'SiRIRRR-RRR RT ’pTRlftF 1%^ RT^ RRTR RT TRTRt RT Rrt- fTRTT^ 

RRR TTffTRTTT 37 IT 31^ •3<h4 PiMIUR RI1R)I<1 PiRiTl pl'fl I 

13. 

( 1 ) ^RR-RtPhRM (3), (4), (5) 3t1t (6) %RRR% W%4 ^ TTRR-RRR RTRTTtI feri tjij; fq^' RR Hl'ipT^vif % 
3T(RR1 r RfRRTTfl RT R)4'RI'0 % RT^q?-q^rf % '^RSFRft^FT TjfRRl TIRT TTr4 % 3TRt4f TTRR-RR TjfRRT TRHt I 

(li) qR<wni TjfRRf rH %Ri ^ f^Rfftn f%Tj; RT^ 3TRT<T<i1’ RT ■fl4w %1 'flUI'll RR 3% 3TFIFR fqjRT RTTTIRT RRT F% 
srfRRTTftRf RT RRfRTfTRl, 41RTRFTT ■^, % RpR RfTRTftiF f*FRT RTTRRTI 

(lii) (RT) fiF4lTTR4RT%1RRPT4RT%RF3TfRRRTlRTRT4RrTl%tRfP3FTRTlRRRT^T7R4RT4'FRHTq4T5R%T PiyRKI 

rtI RTftrsr % tiri4 4 rtI wjTfl i 

(TR) TFFT WTTr4rt4t 1RRTR4 TTRTR4RT'f4TTTRRT^T^RT3Tf4RT HRI-^ STfRRTTTlRT »h4RKl ■^’, RFT d4%l H<^< 

aiRiyni rtI rrrt ^frrtI fp% ^Irt rf^ % TiR4 RT 4 wttr 4 dH%i qRiyfli % ttri 4 4 %! Tj^rnfl i 

(R) ^^■'J*Wft4R4RT4RRRTR4TTRTR4RI'fRPTKRT^RtRT 3TfRRTR?%RR3TfRRTTTlRTRT4RT4Ff, RFTTSRRTf 

RftW^R43lRTRF1^%TiR4RT4RRRTR, ^ rIrTRRTTFI, % TTRr4 4 fRRtfTTT %1 WRRI I 

(iv) ^'*Ji!r'j4 ^IR 3Tf4RiT4RT’7TTT3TRR^^TR) iRTTRRTFIR^STTRfRiRtT^ IrRTR, 4f%RRRTR, r 4f^Rrl % IfrtRT 29 3T^, 
1980 %RRTn^R;RT. 2/17/79-aTTT. 3TK. 41. ^ RftRlftTR WtfRR 4 wTTR1 rH 4R) STTT 3TRRTTT w4 rH Rt4t3 rH 4rt RTT 4rT 4 
4, RlRgTRRT^qif ^^^^^4 8HRil RRR3 TnR?lRRRTWWRTlTRIT^%Tl41»|^ %R34RRTT44lT/RT 4lTar4T1T tT^FIdlH 
FTT7mRRRIRTfRTl^^4R44^'^RT4F41,R?Tfff%TTTRTfT%4r4RT22R!TRfl, 1991 %RRTilOT 11-3/90-3RT.3TR.41. (i) 431 rt 
RF4 rItjjf TTr4 RT 4fRRTR % 3TRt4f 3TT% RTI^ 3Tf4R)lR4l’ RTRTpRTftRf rH RTTRT qR'3'^ rfI t4 I 
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TTTq arrafd^r%■?T^ ■^' ^ ■'Sin^'ft i fe'qRt'wiMRt^arnftRT 

^ 3iiMfcLn lift i.'4'i '(fl cii-{l<sl ^ <^ 1 * 1 MR iltiui R)!' ''TORT 'iR*fini STRftiRr RhM, ■STT^RlfRRi' STRi 

IrMT gKi RTRT f^H ‘il^ 3TR?f ^ 3FI^TTR PimIRo '’iin'll I 

14. -q^t^iRr 

RMI q i^ HftRi ^^Tq Rlui R'^R?lRmt*ft3fr(Rit^MlgTfipBRlRT 8b4M l fl 
^i®ii 'ieT "rr ^R)1tt % ; 

^fTR^BlR^f RI Bh4‘«1lft*ilf Rit Rlil'MRjRi ^h(V 4 TR41R THTT STftTpTRM 'Rit RRT 29 % 31 jRR ^RR 'Rfftf "RIj; 

■RtrmI ^ 3T^?nT ^ 'Jim^'fl i 

15. U^Mrl4 

SlpRfjT^I "RI 3T^W^ "RR^ "RT ■^' TMIRTTO RR% IrRIT ■RRI 

7TT -orFf ^ tM ■rt ■^' r r i rIri iri •ferft fi i D i'g arRf^ Rt 3Rrrt -RfiT^IaffT '^' Ty% stirrIr lit, ■rft '3^ ■f^ ■^itfei ■ft:^ 
■W1HFTOT ■RR't ■RR% Rt 'RftRteitT f^Rtt Mt TOTR 'JRRIRfiht 'i^iRI Rtl RRtRt 1 

3TMTOI-4 

3irERRT, Tif^ 3PltH 

16. Rti+ft 3lft<«hl0 ■RT ehJwifl ^ '5ft 

ijfjt Rt arfRRnrt ■Ri ri4rr1 ^ 'Rtr arftrwfft 'RI ■rrHirI ■ptni attr 3RRtt ■^rtt #Rr "Rit tt^ Rtt '^avtt rrt ■rf 

^^Rit'3TOFRtRtRR'^’'3RRRf^RT'RIRlfRRRt, f^TR%'^RIR-'Pr’tR, Ri'kH’IrtRfTSP’I^ 'R^W 'RRT'^, % Ri^^ii^^k 'tRRTT aitTTRPT 
■RT ■RFTRRT ^ I 

17. W^rmYsi-jrihm *i 

RR arfRRiRt ■RT'Ri^RRt'IR "W^RR! % ^r^rnr R>pt ■RiW aftr 3T3R1FH R^ ■RRT 3T7 ■'Hrf^ "RT ^RfRRRl'?RT 

Trtfq-'^qTrR "RT ■RT TIMt 3R^TTt RR Rl^vit 'Rit '^t Sf^RRH etR'll, fRR% ■'RtR-fR'’tR, iRRTrft Rt IrRITR 3^ TtSTT RRt 1 

18. RttrftTimTRTTTTg^'^RTri^ 

RT'^ SifRRiRt ■RT Ri ' *iR rd -STR^ UIPRit % TOTRI RR^ % % TTRR ^ T!^ ■RW%T3T RRIR aftT RTRaj 'RT 

^RRTR'iT ■^ tWt 'itl-ilR trfTftt ■Rtt 'RHRT 'fRTOt «r 1% 'RT #Rt ^ fRTOt ■RJ^fRTTt 'RT 7TR RRi RFT RiY'M, 'RIR TTRi' 

TIT 3TOr y iPlRTT'-'l Tin ■^TTI 'RitY 'f^lT RT*R 3 fit "RI 'RIR 34) 3^1 ■rIt'S 3rfR«4iKl ski 3TR3T "'jn 'R)T% ■RTTI 'RtT^ 
■^ f?TT 3 ■RIFT ’niT I F^ TjfRR "RiTR 'f^ RT^ Ri^MkI 'R. 1 RF 'RtRRT 4iY'll I 

19. lY ^rr <^i(Ticti 

RFRRT3TfRRITftRTRRt3lft'^RTRit'^fRT3RlftTR f3MIT!^R^ 3^tTRR 'Ri^ %'RRT MTTIRT HRr^ RiY'li 3RT 
■RTRRTt arfRRTTftRf, ^’RT % RIFRif % TTTR ^T-'^ 'RTOt TTRR Hd'CTRIT frniTTRT TR 33 RT tRI3 ^ I 

20. Yfsnt 3Tlf^ ^ RlRiiH 

tft ar faR R ^ ■RT R)44 k 1 nraiR yiPjR>lD ■Rft TRtfllTI % ftp'll ^R) ■^ ■RTTRI ■^ TTRR ^ ■&TT 'RT Yfent "RT TTF^fn 3ilft 
■RTpRRRlt^Mt-^ISI'R^^^^ "TOpt ■% 1^ ^ RTni^ "RT iRRRiTff RTl TTI^inf^ RT RRUftlR -RF! RtYRT, 'nt 33R?t 
■RTRurt *iT3TTT arfRRiiT ■^ ■fit i 

21. aifferarrftTiT'^rTNTftiTTT'RRFT’^ RtnrnRRTnqTOTmTiTTnfY^rft^T'ajTOTOi^^’^' totrtYrt 

Rlt^ 3t srfRRRft RT RTtfRlft TT<3R RlfRRIlft 'Rlt RRI^ % ^ R?!^ Mt RTFTt f^TRIRTOTR, ^UIRTT 'RT RTPlfTOT, -Rlt RF 
%33Mt^ ■^ ■RT ST^iTtR), Rit TRlRiR, 3TT% 1^ ^rjTtR'RT RlM 'R^ "A'll : 

RT3I Rit^ 3Tf^I^ -RT Rnfni^ TOjft % fR3I fRTOt M I H lf ^ RT »nfFTR TRRR RR ar^TlfTRT RTPf 3f«!TRT ni-ftpRRT, 
•thH IT R ' RT , i^T i ai-H I Pl RT, niT^R lRT, '^ftlfRRT, Rlf^ 3IRRT MIRTf^RT ITffil RR 3nRllTRRT'Ript ■??! ■?TTt %r 3ftffR TF^t FT RR TTRTFT f 
3TT^ 3TT^ ■RURfroftR ■RTTRI ’4* Rlt^ RTRT 3 RJ^ : 

i|T-^ rj^ srt ■PfT 'FTT Rinf 'Rlt 'RF FTR 31(1 T^RT 'RI 'RiTRT 'RRT ^'ii rPT TTfiTR RlfRRiTTt SIR ^TTT RK^ 'RR Pl?VI 

fFRfjTTT I 
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(i) 3Tft?^)Tft'o*n’7R'^pn 
nif# ^ wft % ^ ^TOWII3WV ijf^ i^ Tit ^ TpET^ 

(ii) Jtft'TT H'il’+f) "JIT '!4>‘t)VM TT^lWt % ^ ^3TI% Vft^H % TF^ % "^f "^n TR^T % 31tTt=T '^, <mFIHK ■^' 

WFKTT % f^nji y-^K '^tT% ^ W dwiMi Hi'ii 'fliR'ii I 

(ill) 3Tft|<t)Kl H'31<1 % r^'ll sftr 3Tfil0(iir).ol5 Otijoql ^ % finqi'M, r=ti+ll 

^7iT3T^-#iTpft%, 1956 ( 1956 ^ 1 ) ’^ (IWH^l infTT fWt 3T^ % ai^ik 3T^f^ 

H<'^ SlfM'tii'O 1912 (1912 ^ 2 ) nnHH*! y^Tl Pti-Hl 3T^ “FTp % 3itit^ 

yrnRi %, "ait aifVPwH, i860 (i860^ 21) "*11 6 wmr 'sn^fiFTft W«i% 3 itttF 

^ ^f^T?it +Hi(f'l^-i'ti, ^fliPl'ti ^ TTftrftr^ TPn^T^ mfi^ ^ i 

(iv) 3TfVohi<l 't)4'nii{l WJH yifJi'tiiO '^'=1 H-sj^ % (^11 <^l4'J1p1'^ ^1^*11 “iIVi f?iR 3iy^ 

ITTT ■fet? 'TF7 HiTtfl ■^tTR % *iq<^ ■'?thET "leT =ri\‘M 1 

22. efiT 3T^*rf^ ^ 3T^pft®nT ^ ^ 

(1) ^ 'it 3Tfti^ ^ ircnT wiPti^wd't arjHfti frni; ^ liViT ^ -si^ sAhuI ^ 

ji-jiTi iiFT^ ■^‘ «y,r«)n f^rfemr vmj^ 1^ #tt i 

(2) arfwft'm Ahi]^Kl, #f«rn'^%^^^^3i^9rft«T?T7FTntinif^^'T^ aif'i^TFRTT^^j^'qi: 

WT1 7 ft'W Xllit 3T^;qft*ilftT’^n3lf^71^7W^'^T^'^3raftT%%TJ'^^inxrq afR^rs^ftf 

•7Tf*1TOt ^ ^ ■77 3Tg7TT?HT7*T^ ’'Ft ’aF TTOlft t I 

infant1ft fesrfij^fF^Tn'SF^wt'^'qftfpifNt^" 3T^Fft^'^3Tftji5i'^'^f71fT'^ PlMy'l 

■’•^lohl't '^jt'SRT Pl^lpHn Pti<HI 1 

23. i:^7R I^nrr T?1IT 

=Ft^ 3rf*1^!FHt 11T ■JFitmt 3T=1T ITFI#’■^'711^ 3f‘^ >3Tf^^Fft ^TT 71T1?n W»1^ ^ itlF i litSTWf^ 

iFt ^ iT^ % 1^ 111T Ml ^giSWOT WT "F^ TF 71W I 

24. fJWT 3tftT ^fT% it 

(r) ^arffef^111lit fain) ■i i giih ^MT'MvtMiqaifii^MT'^Ft^ ■litj ^Ff-K ^1t<K ■^>01 attj; 
M Tft 3TM^ ■RfillK ^ [^41 ITT 3iq^ sttl wt ^ lit IVlfl 31111 ■^iftflT ■^WR f®fNTTl IFl^ ^ 31^Tff?T I 

(ii) ^ 3TfMiFTltMT^FiNr(t :— 

(1) ■^tlST'F^^MTM^#1Ti1Tlf^'^%fW7'F^’3WT37TT;iTT 

(2) ^PirF^^%MTm-fW'iniil3RF'^, %1TMtMFT^’^, WT'8M13raiMa51!^^^i^MFtMtTWTI 

li|vp|*<UT 

^fi#pqTT%%l3;‘‘T^^''^T1^3Ti!ti,^1^3tftliF«T3ifMf^m, 1961 (1961 ^ 28) -^'i I 

25. V^, ^tuif 31lt^ 

^ Mt 3lf^q^Trd’^’'Fit^Kt1^Flftlil*4T%l^X llft'*?flIMt MT%lft f^flM ^ 'tit'll I 

WFiTMfiFlltl!iF’^'t^Flft3#p!TiT^'in'^5ifmft'^3Tq%iTd^ 3mt t¥Vift W yHlf^n^fF^WF’^ltiF^ qitll 

’I?!! hfh 11?/111 

f^riltiil<lT%lST^, itiT^'^Tlfir''iftl^MT%lttftiliMiFtTligifft^1?lJt-iiT^ ^q!^H ^HFT ^ rqr-i'HH % y^l'Hi % 
f?ir^ 'H<i''ll'ifl Hill 'Jliy.'ll I 
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26. 

(1) '*11 ^®lf®RPT?T :— 

■*1T 11^*11 Pi‘if^aT^'*1T'g'Ft, 'f^rH%'HT*1'giT'^T^TK'^, <t''4 lel (?l'ii*11 STT^ MRq|<'^ 

Rti^l 'llff ^«‘ll’*TT 31'*1*11 ^ '*11 3|H^ PiimI MRqK'Jl'l '*1ll f^+i1 3Hf?W^t*iai ^ 

■=llS^S1^l 

(ii) fibil) nii!6l '%'*T1*T^'^ T560q<1 '*1Tf^H1*pt <3<1<; i^%'qii1^'^''^'!6>T*^ Tj^thH%frrTT ■?Plfr 

■*11 "ift TR?' '*6^ ■srfti'jRt*if la^-'tiiliad 'r# i 

(iii) ^.sqls <HH*1 "SIET iifl o^'ii I 

(iv ) % fil/lTl ■HN.i'4) '*^ Pi'll! %flT*T1T '4' '*fi^ 'Tf!^ '^*11 '*n rqPiqH H^\ IRRIlf! ’'TT "*11 31^ ■^T'TfijfiT'TI Rit 

737^-'till lai fR3*fi ^ '*151 TJrqpn: 773 * 11 ; afri 

{ \ ) Tii^ ii i r*i*6 i 0 '3r!*^ 3i;;^Hf> i %3pi*it fTJit'^f7T*iiT ^ f^Rfl '3P1 *5*if7fn rt! siiffiTfiTn^Tim'^'il' int^'^Rrf 
*11 ^%f^T*T71'^''fVT!'**lf^'aR\Sirf3Ti?l'!lR^'%'fi*1i7, *73*171 *R?f #11 I 
■q7*g RiliJ sifwi!'*n "31*^ Riff'f^Ri! *11 frjf! ■f^ ^ *1*11^ *iir 711R 7^ W11 fRF^ 31^^^ 

Ti^f Tii^T^TiRimf, Tiif^Pit 3i7flPi<+)'RqFiiff%'*iT7i^Ri77gTm7^77wt*ii 37 * 1 ^ PpTTf-pr^ R/tIriO 
Tfit ■^71*1 srftjTi 3 TRfiin % I 

■ 77 *^ 'Ril^ 3if*lRnit ■Rl '^RTpRlft %7lt 713.<6ld ^IR TillirS'il ^ 'RifR RIRI RR TlRitii t pSRTSFT *117 RIRR RT 
fsRl uptii l i! ^TR lit71l5<i! ■561 ^33 7RRR lit, ^71^ 'f^Rlf 3R1 titrr fTFO frrn tw ^ ''SIMHH *1 RRTTI ^ 1 

(2) ■r! .'irfwffTlIRRfTlRt 3T^f^311*if ■^■571 cRR'R'BRRp'flR RlfnifRl'T^ r^'^urc'li'H-l *11 'RPRIR *1 

*13 Tl^fi 1 .’Rf'-lRUft *11 <64 rk 1 *5lt T^PTCRT ■^, TISIR mPlRIRT 'Rlt 30 113 * 1 pRlMl Rit 37*131 'RRIiR fr^lPT *61 'fW*! -flTTTIflTl 

RR^ 3fR f3373 "Tf’ ■'3133! 'ff*lf3 Rlt '^IIR^ ■% "S’lIRf '311 'i'-rTO 'RllTII I 'it’R 'Jlf7R6Tff *11 RRHnff 311 PRR '37IRTT ^ 
PtRRR TRn ■& * 11 '311'N^lfftRfRRTTR- 3 ^ -31^*1131131^ TTItII % 3FR 31331 RTII "f3Tl "3 37713*1 Tirm ^ *11'3*11*1 % fc33 

r';3 [f ^li3 3 'R HWlpRR '=3131133 R 311^57 '3R3T %, "jR '373jR<11Rl3l "311 tTR;?!! I 

P4t<f|c6<U T 1 :—■^'PT33'^'3*tl313R'f3Rl!aif333R 13 * 1 = 3 ■rRtITR' 33 "^iRI71373 'J1 |ihii 313737331 '=f1(3 R3rTin,*lR '373 

R 757f%3'^'-Rl 33 RfS^Bl, ■3R?1'3Rr%7|^RlT3R SlfiRpt I 

Pl g 't!gi7 3| 2 ; —'fRRlf STp-lRUff 3733T RrRiiR 'rR 3*lt31 tittr RRR 3133 '3531 'Ip3*ii'3 '333 3 DITtoR 71353 333711 
17 J R 3 ' R^ frsfl 71313=3 713 313f7^ *3131 ■'R TTTHR'RaR'^TRR 3313 3131 'TP 3l33f3l1 3l*lfn% 3137 333 R 333 3F1 

R 31 I 


27. 3lc3, 31-cici oiVl ®(^*J3*T ti^mPti 

1 1 ) ■ 3733 ; ; 


i»i R 33 *=€3 "fiR 1^, 3 T 3 =it ■jnfRril 773 "iRiRT^Ri R RRf*i3 ■hri 


1337*73 37371 ' 3 R *3 : — 

(31) 33 % 133 137133 R ■3131 *3 ■RTiRittITIRtR' 317=11 *3 "371% "f^Tl 31 IR 3 31331371% 133 13*13 *33 R 317R137 "31733 
% 1%3T 373 PI % 313 R 33 R *3 -3*131% 33 R Rll73 3TR*=1 733171: 

* - . - »s 

(,7g) 371% 1371 1^ 3 3(1 R' 31*3 31 R 3^33 753 R 371% T3T1373 317=11 31 371%■il1R3 *3 *3l73 "fRR f33*3T RR 
37331 , 1R71% Rirtu %31 R’ 3131 *13 Rl i ; 

(3) ^71% 133 1%3713R'■ 53*3 3lk33*f33*CTR 371% *RT1 RiR *37=11*3 371% ■03131% 31 RT113'3=R*3R73%3 ; 331 

(^3) 371%03 Wlfll'^ 31117=3^"^^R-l^"31=31 Rfk3303R 31*3■01*173 I ■RRl371 *%wR%3mRR\*% 371737173 

33 133 R Pi IR rh T= 1 PJ Rf, RtP R ■RrRTI ■^, "33 ^53 l3l3=T3l % 7=3*] 7713 % ciRl H7=1'l % Rt3T ■^Tl I 3 I 333 3lf ■Riff 

% ':)l^lfiql337TRlR33^76lT3l*lFlRR7*R'^^ %1 -^tIRtrI 3% ■^IRiRI *13371317173 tR IRtIr %^3RR (f!'l"t 

33 R R IRPrr 3i'i_ii1 1 

C2) TllRR13#lR1Rt3l3*Tl^R*f%30 31%=lRRFR37l3*1*ir 31 thR %1 R-^lfll % ■3*^737 31*1=113=3, ■R37=1 3*31*1 
rH 331 l3=T7*=fr R% =Rt TRTR -Ritn I 

( 3 ) ■*tilf 3 lf 3 R 1 Rl RW RlfTFUlR rH ’'jR RIRRIRI % 1*131 31 * 1=1 =33 R *3 313 *t rItRR % 1*6711 R'l'R *f 3 R R Rlt^ 
1101 I 3 333 , RR= 3 >, ■ 56 R, 1 % 6 R, R 3 FR *3 1 %R 1 - 31*3 3=3 3 3 31 -' 31^3 RVll RR 3 371 R 3 1 * 1*1313 % 7 ‘ii I 
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arf^TOTfr "sro 'HTfqwt' ^ TJ^t tt^'t ^ '^fTTnft' ■qfr; -dTTT "1%^ ^ ; — 

(^) fspWt ■sqf^ ^TTiqf^FTiTT^ TIT‘4 % 'Hff^riMiJ =+) ; 

(,T5) fr^fcrTT ^TT wmt' % TTr«n rj % Tnun si=^rP4T w, i 

( 4 ) arf^wr TFTfvT ^ 44^FtT?T M^4'4i #T-'^ ^ ^ ^ 'irr^ •£[ ifT 

^344^ f^Tlt ^ ^1 ■TFT T?r ^ TT1% TTlfTcT"ff '^, Tf?; '^FT TRfT TTT 10,000 T. 3TfTT7 7l I 

TT^ ^'ffT Ttf^TTT^ T?t "^-f Fraj^ TT 'ITTTT TTTT TFTTt' TFfr '■^t^ T^- '-iT ; 

('■F) ^fft ftTFTT 3TftTTiRtTT'^T anfKr^TfTTT^TTTK"Tt, ^ 

(TS) fTFTt fTTfiRT TT y ffli^fl ’STITTfl' %; TFTq ^TWFtiT 3FT‘’4T'^I 

( 5 ) ■'J^TTTt ^rfr^FTT ■^' TIT ■!%# T[sa; % -SiTT^ TnfTTTTt fert Frcnq TittFT aTKTTT 'fTT?IT 3TT^ ^ 
Fti+fl '3Tf’4=tiKl 3T’’-m =h4'3I<I ■3TT ttfTTT '^TCI TFTf^ Til, 'isft '3T%TFT Tit Tl -iyTj 'JJTTl iTTn■3TF?it 3TTT F+imI mF^k-’^iFT 

l^FT TlfTT■^’TT 3Tf%7T ■rttT^ ■^, 3TT 3TT^"4 aTgTTR STIt 3n^4'’ frl^ STTfT'^ TtiTT'^^ftTF ft^^ "fTT^ 

TTT TF FTTFn ■!■ I TfT TIFT TTT 'Ft Tit W FTTIUI '4’ ^ TTFlf % 'sqft 4t FfT^ TF TFTfT STf^FT Tit T^ ‘Ft, VIltHri Tf4 

■Ff4 I 

28. XIT^ 

(1^(1) Tit^ sTf^mift sTTn TFt^ritt (4)41 44 °m(4<i '^, 'f^Fmr tFi tt mwI 41 (4a ift, t Tit trTTF ttItt 'jfir t f4°ii5 
TiFt Tit TtfTFT Titni; ^ttc 

(ii) Til^ sTPmiTt 3T*mTFHnft 31 h 4 TftiTisFTrtTFT%■ 'JiiFqo b14 ■^t (4)41 “h(4t^ t lit frnFTitn sitr t lit (4 tif 
« i)i4 Tit TrfrFT Titni: 

TT^ fTFTt arTTTTft 31TTITF+TT^ Tit TJTF ( 1 ) TI'IS^ ( 2) ■^'SltTTltaT Tit^ "TlTT'( tTIF TiT% TT t^TTF 4(4ci TF^'^ 
tHlT TT%FT TlftlTirfr 3Ff# ^ TTTFT % TTltf 3TTTT TF fFTTR ^ 3nV fTT ; 

(Ti) ^ SlfTTil^ 3TCITT T)4’-Tlil sttr f^TTlF T^TTUT^^ tjTFI.'p^ Wt ( TF^TTr TTT) ^ 3T#T T^t fWF % %T; 

•sTjrfT ■^ TTTTit't: sitr 
(T3j ^T)T%'^%q:aT^3TTn:f I 

(2) TI^I (4)41 TflfTT.I-O 3TTTT ah4’')ilft"^ (4)41 '44'^Tf4T't)'^ TroflT’TrrftTT'TFt'^, "fTTlF■friTT'^"Tl'TFTT'F'TtTF'?FT 
7T®T ^ tj^tt frr Tit ^Ti ^ i 

29. ■arrf arerar arrmr^ f^fiK'ifiTK atfiiTKrft 3T«raT iarrfsiTtt 

( 1 ) arf’TTrft 3TTTT T)4 ti 0 ■f%4 TiFJT Tit fTFTt TfTiTT -iti 3T-;^WT 4' Ti4 -^i fFTT; ^rTTT fTi4t 'i-FTlT STTlT fiTT 
fTTTTR t^imimT'l 3TqTT 4F<4 t fmTTTTT%, TWT ^rtTT.Tft^TTTfrFfTRl, TTTit (4 fF1k 1 Tit <1|(F5I "4 3TTTT%T HITMI ■^, 
134 fftTTF Tf 4 Tit TTTtST 4r ■44t TTTtn TTi 3TTTT '4# ^TtTt % ■?RTT, #FT TfSi.fR 3nf<TTiT4 4 frtTT ftFTT ’FT, fHdfTF aTTTT 
Fid'H'ii'-ili TTTT 'Jiiy.'ii I 

T?i 4 ■fTi‘3TT 3TTf4’^'4TT4'fTFT4it4TT'^'4TTFnTT^5TTTT f, T4'f4fTTT44 T’TTT ’(TfTf^ fTTtF TTT tTTT ^TTTTTI 

(2) f4iT43TfTTiT43T»TTTTi4TT4Tit'FT-'fTf4TT (T ) ■544TT4TfTiTTTTT'T)tTj ^fTTTT3TT4i'4TT’n4 TTT’^ ■TTTTtTT 

% 3Ttqtffr #T TTT FTlTdr Tit T (4(4 t (4 tI’ Sl-JTTR TTT '^TT 'fr^T 'Tt 44T 4 f4i TTT ■44t 3TTf4 Tit' I''HI -^{^4 Tit 3TTfT arTTT 

% T'H 4 hit! 'JllTj "Ti 3TJFF 14)TI 'IIIT.TI I 

TJTT ■4tT TTT ^4 TT^TFT ’Ft4 fTi ^rf^Tilft 3TTTT T)4 ti 4 Tit ; 

(Ti) TtFlt STTftr TT! '^•T TTTT TTTT "4; TTT 

(T3) ■T4t3TT44t.'4’gTT’iTiTTiTrmt TTTTT(TT'SnfTTir4T4 ■TT4’T^TT4T44frFTi ■4iTTT44‘3TTTT TfiTT -’TITIFfT 
STTTt TiJFTTt TTFT TiiCTT4 4' TF FTT t ■(% TF T^f^T TTTTTT TiT FFtt -qFf -qm TTT F fFT^i 
TftriTTFTTT t 4 T^FTTF triTT TTT TT I 

(3) (Ti) srfTTirft 3TTTTTirfrirt tWTT TTTTT frirTT 38 4'F(4TTft5rT 3FTftirt TTTftr TiT■f4T4FF ■FTTT 3TFTFTi4 

%lFTQ;4fFTiTTTTt 3TTTTTit^’^3TW4’'TiTTT’^'4t‘T^'5TTfTTiT4'4TT4‘t4Fft ¥(1T) tU 4?194I 4'i5FT^3T’l, TTTT’TTi4itTiTT 
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*b4'e)l<l'SRI amt t, TTW Tnf^l^^TTt tpt 

atfiPT Tpr arfq^iT^t 3ienT ■RT TftTT I 

(13) ^ iiT^iwR 3T<4i^T 3P=^ ?nft?r %T 3T>3qT ifr^-qn^^-6F) isrftis ^ ^ ismpft w tIt^ 

arfViEnn ■31: 38 a;p?n?iFi_’^'^i 

(4) 'J151 '^iri 3?f^ohi0 3T*P!II '=h4'^l'0 pn:n«»*1 (3) ^31 j4«“l ^ '^inTT'^ITSTT’^^ ’CRr iTT^tiT 

';lHK'lq>J| spTP^TSRft'm '5iMitirenaifiT5Fnft33qt!T^pt^'«Ft ir3^i^'^irni=T%iTTijm37TTi 

(5 ) ilfFT ftriff ■SrffeRiTf) 3T®P^T ■f^PTlf' STKPTT 3lf^4^ITRif'rRl 

<5^ “tiK”! Rn< 94'’4^ i^siTil '^I<1 h % ^K''! %TraiIp)'!! 3?®?^ nlftiqi ^ ST^iTTW ■=T'!p 4'^ Ef)i;[ ■3TPTT 

t, Wm 22 w?n^'W=m% v^'I'JH ^ l^aTfsT^fiEt arq^r tt>4^Kl -sf?! apT^rtwirr #tt 

■RPTT ^'H!,'|I 3TKr3T%n Hiq^ ■^, 

30. TRiftf^-^ »TR^Tmr^^i!rT rTIT^lJTTlfrn^ 

=til^ Srfl^^nft 3T<!p^i st)4-^l(l TTSpftftl 31«TqT O'^l'llRieti 31^^ ufaPT '>#1 aqepin TK f^SR^IT 

13^/%^ aT«T«II aFRT f^i3^t W^ftiT STePTT fiP4Pfl Pl«bW % ■^* ^ ' ^j |l I 

31. ijiii «*)T 41c;t^ C-^dici 311 HFT ifT 

(1) isft 3iVatf^ftiTP;33Wm, 1947^'f^'TT^ a3^^^%3T^;l1R‘‘^il^^’’'=T^ t, 

(■^13) ■art ^ 3ifViPp<H % 3 t< 4 ■^' i^, ^ 1%ift ipjpji: iri ai^pir "M trsr^ itfri % %?fr 

Hfl+iN ■(35H ■=Tlff a3«1^ fP^'R 'iRT 7^ WRT STfRI 3RqP3T IRe aiiq^ STPW TR T[ 

IjVll I 

(13) lift‘d?Rff3T«43t 33^#1T'9Pif'^iRftR%i3tRTR%V'JRV'^tftRl '5R#T'^3rf9R 

aiePTr '^' 4«tiWll, felft ■^' ?S21IH a3«RT 31-jf^ 31?RT 3r#‘>pfPl fJR ‘3^ 

III 

(2) <=t)4'eti0, Oa 3T'4l(1 '’TC'T^'RHiH’H “bPi 'ti<ni%'^it '3f^Dai!l '" '4i4't)K”aiKHTT'*P a 

^ i iRV '^r Mre ir ira- HR iRT ^ -3^ Tte '3 irrt -q^i -qi wtrnr ^ ^ ^ i 

(3) ifitj °h4^Kl liRT -337TCR-=1^apiRiiRT 1^-nffffgifiRf HTO^^yraT-q? 
3na'-''5in %"ftlft %, TTR'^WT %, sti^il TPR)% HR f^^ai 7R*ft %, HT^HTfipTI■eJR7«n, 33iR1 3TM<.R 

iff I 

32. HTffq ^ 

(1) ^ srftjitjRl 31*?^ 'f>4'=ll0 TRPT 'SnPT^ilff '3ft ’'j4 ai^nfd ^ r<Mil ■f%Ht "Rf^, HiVfrT 'TTftRTTt IHTI aii'ltF'Jlo 

r*ti4t Hiiiq HIR '141 I 

(ii) HT?i-53-'WWT (i)'^3PTi3 3T^i#litH^'^3FT^4t3TPR1TftH3R3l4HRt-^HTR^fn%^H73ni: 

3 ft, TTR 3173)17iP 41 Id "31 '377^ [4)41 'm 4 '3)1 3TTpitmT 3(0 3)Vil I 

33. aifticFTft araHT i^nfxiiO rhu # *i4giM 

(1 ) "^it^ 41 aiftRHTt 31*RT 3)4‘eil0 TWH 'SnfH^PTt 3ft '^ 'RhiT Hi-HMlO 3T 3lf>TRR 'Rl'^iP '3(0 

H0Tn’R3ft^3rRm5rH!Tt3H’#f307PiP3R471RR'0'iP'f31'®fr'f3v7ft31RaTftRP7tH33T3l4HT7t^HRPTE HPPfHid I3l7ft 
HiPHT <HW)I7 SHlOtHU’O ; 

H<-q iTF '3’T-[0 Pi'h 3 [4)41 4t '^3"4 Pi^^RnOSn ‘'17 cii'j_341 Vl'ii 

(^) 34H)^aqp7^'!7r4HT0'’m't31%37Rf4l7037fi3347f H3R'3l4HT7t'3ft'0Rf4!jflT31'37r7n7f^ 

3Tt^Rf3P'4'^'^4f^3ft'4N20'^70^‘HFl%7HHB4f 3TRtt^33tR 7R-4 ftHp aill 37%HTf731 
■RflfTT HP 'Pt^ 3TRtHH; 3ft7 

(73) ifa 3T fil°f p R4l' 3R3T 3)4■■^ l ^741 %7R ^ aiRtpjm 7P»7T7W P«1T'3R 73r4 HPTTT H^E 741=t)R 'PTRl I 
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(ii)C^) atT^l^lT^ ^(^'tii^l 3T*<'^l 'fi4’'iiO ^ iT'NHfl ^ aiyrMiS ^ ■siH'^^. 

% 5 KI 3^ ^I*h 1'31'1 ■ei'^l %■ f(hi^ TI^ '*( 1 *^ 3^ =A‘II I 

(ra) it^^3TfV^3Tqq n :T; 4 ^i {| [^tfl 4'^ ilgql^ arfaq^ftareim <1)4 ^ 0 

C|K?1 3lf^=f)l-0 34*1^ ^ 31 i 4|'J1*1 RrlH ^"<^1 "iff <+4*11 1 

34. 31^Iir?R 

^ sifti'tii-O 3+*+^ 'ti4-<+i4 3feti 3T*ft3 3rT^ 4qi *ii*i<4i %'®r4 ”4 3+^4 (^4l 3 ^ 

iHf4+'^i<l ■'IT ^4^ <,i'fl4fn=*5 34 ^yHi'i "nA •^tn'^in'n a^hi 3 'SW4T% mmiH otA*!! I 

35.31^ 

^ 4^ aprfVafnf^34*41+13b4*(i0TiajH i4Tf4!4;rO'^'’|4ftm41 31 ^■'fe3^^v<+ ^■'jfit% 

^ f4f4"qT 3 ^"JIT^14^^34^4T’J5'J|'^>t 4^44^44^^ifro 3 ^^f4ttt■*tt 347 % 44NtR34T 

<+14* II '*+"'^1 "ipT^ Hi'l'ii I 

36. *+!<;<»> RoyT 4<i+'+ 

3Tf4<+il^l 3T*’H'^I '^ 4'^|0 — 

(■^) f3RT%4t^4 4^4*1^ 4t, ^T4F 34?J^4' tTFTJIT^^, 3f|TT«4ir<54f (■^)''TT37^ ■w4f^44f44T 

<ni‘^^ Pt><4l 4t 'M'|h ^iT cT'+i HM*! <+4*11; 

(■3f) 3i h 4) -^*^41 ^ (fl^l'1 |oh41 HIRSh 4*1, 3ll4*l 34*1^ 3+^ HRl4 ^ 34414 4 *11 sftl *Hl^t+l41 'M<cl*ll f4r 

^i4®4t 4r ■4i?nT f4jT:f ■3n4 4 444^, 344»4aT»q4!n3T^'yi^4^14;447T4f 4141^ 

(■q) 74r<J<4r4«P f«T^4 m "WF 4^, 34^tT 34l!Tl?r 34^ 'TO'it 144 dM4l'I 3Ff ''+4711; 

(^) 34 pido 4 IVi'mI Mil'll 14Of) 4*T?134 awfWlI Hbi fViI I 

FTt^t^iTUr : 

^fq33% y<43 1 3 %%^ **4n 4 3l 4 P 6 "4 « TFl',* 44:411 414*113313f^ (13141% a4r43 3133, ^444413441 

34Tl?q4qq-44t'^-5^44411^3ll4F313f%4534 34 t41%!13r 4 34 3TO t, 3K S^T^RTO, 4lf) 344431314114331431 

313 »fT3I3 3F4% 34*341 333(41 ^)4?T 314 4431311 3134 ll^?! 3144 %! 34^314 413ll3l 11 

37. 413 334 

ctil^ 344'til'd 34*341 3 i 4314 til4 3®T3T 34 fti41 hI^c+i % 4413 4l3 arnlst 3)1 til^ ’jirt 3f4 tA*ii I 
Mt'Aleti'lul ; 

■?31^1333%33^33 411431;‘‘413334^ ”4 333913: 3433T 3T343W1: 44 31<4TO'3)<1 3)1*^411 =334.14 idlFncq f, 44 : — 
(31) Vlldf43143% 344 3331 
(4!r) 413 W 34 313 34*33 31^3 
(3) 313 <141 34'^ft^lt( 

(3) 34^ 3744444T4!rr3 143131, 3«13I 

(1^) 3lti 34313143 7Tl4f431, 4114131 34<33 44“3ll4r314(3 3^ 33 333431 

38. 3ITft33t 

ip^ 31*313 3i *^434 rqR' ' -i4' % ■'prfuF % 1431, 3434 3ili 3433114 34331 3i43t 4 ^ 14143413ii 334433 31431 1 34331 

3393, 31^173331 3133T 14^63<1 1 37lt43 t ^331 441 % %<if % 14n^ 31*431 W% ai^^Tlf % 3f3^ 3n4 33311 3433T 

■3)j:7rTm43 34 31T43143T^3133T313r3R%l314d31)4%f%lT3l%t, 3l44l3^7nf4T3f44rl3l4t33ia4*-13T 344l3131T 3l3l fr3T I 

I. 3 lfi|chl '0 

( '3) ) 45t^ : 

(1) 14*31 3143T ; 

(ii) ■'Httl 3313 tnlfeci "31 tfi-n '^ci4 •^f.^'Hi (It) <0-11 ; 

(ill) 33l*3l3 4l31443131 ; 
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(Tsr) ■gtnj : 

(i) 3TT^ STlf^■glPr °RT#?RT: 3Tq«IT^ 3T^ WT 

^ ; 

(ii) Pi^<r^ M(tiH '^\ «*5h 1 3T*<q| ; 

(iii) 

(iv) 'iiql Pi'il'jpT'pWl; 

(v) T'T^Ri I 
W«(itoK1Ur ; 

Pinf^fafl -gfit % argf ^ ^ •?gf rhi wonr; 

(l) fWIaifq^FRt-^-3^TKTKr'TyfiW^'?T7iT%3igm, ■praf%f^l'ri'M 

Hi^ % <+)K'J| 'm srftW ^"11 ; 

(ii) "'ITT ar^rt^ ^1% % aiPIE "'It f^tfl arfkl^ilf) % ^?TH hh'-i-PT^ '^' '^WlRt’4 ’'TT <1411 ; 

(iii) 14 )'hI 3rfIl4)Tft 45t a-nr;(n< ils a^*I4I 4^ I'JI'H^ fcm 4^ 144K 4)'{^ % (cm, 4T4 44541 'ft', 4iPf'HK 3T44T 

yl’^lffl '4 <illi Mi'fj, 4 <h^ '444 "^f ftt(K f4)>i. iJll^ '414 f^T4^ Rrm, aT4p4 '4T4T ^niy, ; 

(iv ) ■44E4ftl 31>!14t SigWRf^ 3lfe4T3ti 44^ ^ 4514^ % fFTT^ f44ff 

arfWTl '4^1 H^IhRi ^ '^4541 3T44T '45T4I ; 

(v) 44T4T "41 “44 ^HIHH ^ lift 'fwt 3lf44)Rt 44 '5^ 44^4 ftl f4^ ftl? 4TT: TT ■4?4T4ft4 '% 

'4Thm'ftl'414, '3ftl'34 d'^flI'ft^'4I'44%aT4t>4'44fTT'3mi4T34 UJ^IKHTHtt) 4)R”lf #44% 31I4P'J| It 54T4ffeRr 

ftf; 

(vi) f%Fft JfTf44)Tfl 44, 4t '4T '44 ’TI TfnftfiimftR % I^1TI4 '41 344 "ft 4R4ft fT^f^ 441 ■?RTf '41 

% f44FT4T f44^ '41 34ft5?ff % STpilT 1wt '41 44 4T 41414^4; 

(vii) 4ftft aTf444fr 4l4 l.lRir4^r44 TC 3441 ^34 ft"ftl 34% ^ 44^4 fti 44414^4; 

(viii) 55^44)I<1 4ft '^414ft hhiPhI ; 

('4)} r4fft •mT 44I '41 '44K % 'ftl 3741T4I 3TP-llft"ft 'fftvfft 3^44541 ■ 4 ft '34 4414 'fti'44T4T 'ftt 'JlH 4t, 

f^rR%r1ftT4^fft^%4I441 4I4t'344ftfft’3f44^4mf %3Tg;4R34^ 44^ I 
(13) -[ 474 ^'ift^ 414r!K'ftl 314^4'fft^f45lftaTf'444lI 4 ft, ^lft^4T 444 4 ft'?I4f'ft5' 3T5i41;ai^ 

(4) yd^l '47 441 4i -tpin ; 

■4114 "Rift'ftifftTR 'fti 44r? 1 ■%) 44-'l3''-S (i) (ill) "ft 14)At '4ft imft 4il TRIFI "ft, 44144 

44^4% 4 f4i4 'JllH.'l 15 ■fftftl "fit ■fRftrftfts 3T4f447 41414 31441 4 g"I 3T4f4'4l IWI 

■4lf441Rt 44E 4ft:, -ftl 31^4^4414 411-iftlfw'4414 ■41^ 411ft ■44 31441'ftrrw^ aifft aifwft fftl^'RTi-4414 44m ^ 

4fft 4ftft ftt, 4ft -3lTft?T 4lfftl 41lft -ft 44cft 11H14 3lf44lftt ?111 f4411 f44T miP4T ; 

'4141; 411 f47 IIIRI fft fiPjAl 4ftft 41^ IT^ fiTTlft 411 4ltft 3nft?l ^ I1fi14 3lf441lft ftl HliTIW ^ 4T'4 'fftfftPl ft ■tft4T 4111141 
■ftti'tftfism 44 ft snftq 44 3lf445KT 4 ft ■fftlT wft '4TC'ftriT 4ftft 3llft?i Tnffti f4i4i 141474 3fft 4114 ■ftft 4 ft 14147 ft f^llft % 

414 3llft4 31441 -ailftftf 41113ii44 41lft afti 31441 '4414 4llft 'ftl 'ft44 44t4T 314111 ift : 

■ 411 ^ 141 ftt 'fifi ifitft 1414 '4414 ' 4 ft 3ri4?44411 'iftl ft "Rift : 

(i) TT^ 4147^1 ft’ 4 fft • 44;nK fftlS iff ■ftt HlKTl ft. 'INfi f4i41144 31441413ft4Fft '411 44^ TUlH '411 W41 '^ftt 4341 ft; afft 

(ii; ftftift 3lfft41lft "^ft 41114'Rinaft'ftfi^inift 14141 ft 4))^I4R afft ftft "^ql4T1'ft1'ftT^f44p1'4lft414■ft1'4ft 

ft' 444 441 ft; afti 

(111) 3lftl41lft ft 44^ 4441441311 fttfen ^ 314ft 441 ft' 314% 1^4 '4% 1^451 ft <ftl"t)K '44 'fftlRl ft I 







[ MFT III—4 ] 


HTOT ^ il'JlMM : ai’WiqiTWI 13 

E '*41=110 

(■SFT) t3)|i RiiJ 

(i) 'pRn oti^HI; 

(ii) vfri'jci *<11; 

(iii) 6 ‘iiSfli'l ^ 33^44 ^ Riy, 4ni ijfe 0% <<aii I 

(^) 

(i) ^5T3hT; 

(u) (Tjfe4f) ^O^'TORI; 

(ill) W4T‘‘TOf *t WTO ^ #11; 

(IV) ^ 4 ■#( ■^enr #r=TOPT sif^wro w toit f ttI 2 wif ^ arofti w 33#! f#T 

n=h #T^ 4 <3)41; 

(v) #?T4TO3rt?7r4t''TO^W 3TOTOmT'^#TT; 

(vi) »i<af«T'il: 

w # ^3^3 f#T#e ?rTr4 w #$ an^ Trero inOiwit % ^ 33Tfi f##! 4 #it 'jiiuti 44 

4^ 371^ f##T 33 t4^ 133 T #*4w 4 4t ■311% % f^Ti #4t ^ f#n 44 #t#-anri# 4 to 4 f4 ^ 3 # iTTO 3TT34 

3754 ^ OTRnTT W 39'''^sH ^7l4 44 ar^HT <3‘'(l®i <3)<^ % f#^ ■'TOt'TT 37W73 : 

H3-<| 37(r 4) # 4)^ "'ill 1=1 *Ti 4 # aiiq^'HOfxll '#f %, qPc; 

(i) 44 WT# 4 qR; '+)'7iqK f43I 4t 'Hifll ■$■, ^V) fi^DivU arcT^ qialvci'il w 7^35 3i<i4 W '^TPTI ■(.ocii't; 

(ii) 44) 4 arfriq^fOwro wiaff #477 'niO ft^qi 41774 aO 44 44 ‘dcii^k % f#7 PiriH 'c^ % 

4 =t)5l TOIT%; 44 

(ill) arfwfr4 '3'q^<wwro777174 )#%7t% 37#37174 at# #?4t7=4^4 ^ f#7T t\ 1 

39. #4)377 «+)( aiflirMl'l 

f4#TO 38 # a4iflT4f # 77»iTO #4^4 ^ ^ TTWIT t 

('SF!') 4 TT*'-^ f## afTiTR TO aT^RTOt aiKTOI q)4qi3l TO <;')s ci'iiqi aiMi "i^, "W TOTWTOr ai'T^Tl TOtt TOTTOfTO 4 f45 

FT TO); f ; TOTOTT 

(75r) 75# aTf^TOlft 3TTO7T to4to4 # 3TTTOlf4TO afTTOT 4 #4 W3TTO TO7T f; afS’-RT 

(n) 75# 374R5 i 4 37TO7T '3)4*11(1 TOTH FT TOIT t; 37KR7 

(77) 75# f#4 3TTOTOT77iT4TO74 TTTO^TTTTOTT a7TOr^##7 TO; arTOTT 

(TF) 75f^ [qP'iqH 38 4) 3 t44t 14#f# #4)771 TOTTOfTOT TO7TO#477 TO9 4 TRRFTfTTOTOn" TO : 

tTT^ Tq^T fro fqfTOFT 38 TOT aTOW TOT SlfTOTOn to 4 fTOTO tto TOfTOT % ^ 7TTO fTO TTOT TO# TO TOT7#’ TOT ##0 4 374 4t 4 
TO TOIfTT 7# 37TO TOTTTT 4 I 

40, 'Jll-q 4) fvITj; ViRiH tot Mrql4)'ii'i 

f#TTOT 38 % TOtoRt TST# 44 3rf#Tf toT toItoT 4#T 37#?T toT '^fFTOT, 77!i7'T 37f4TOT4 ‘STIT fTO# arf^TTOrO TOt, tstT TOR 

"itf-RTOrO 4 ##5 % f'^R^Ti frorq; #)+)# totoh ## f 44 to 4qiO % torTO 4 fro# toRtto# tot ti r^TTR^ra tot tot# % -. 

TOR| w fTO77!8R toRttotO, 3tr 4 f44TO4 751# 371##! TO#4g ar=!7 47TO4f 4 tjRiR^toi to: '3# 34rtot4to 7r#t, 
4to 4 TOP+RT fro# aTR-TTOrO toT TTifror to7 TTroft f i 


41. TTTRTTOT TOffg' 

FR faTHRM l 4 ##T fro# TORT 47 7# #7 4f, ■#; WtoTO 45 % # 34rTOT 4 3TTOTO #7 3rfRTOT4 374 #7 to4tot 4 fTO# 
TOZTOT 4 ##4rT TOq 4 a##?! f 374 ^ 


: TOTOTO TOT tjr# F 4T7 3T)7TOS17 # TITO t fTO n'# afu TOT#T 
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^ ^ WTTT ii TTSiPT TTlftrard, sftr ■^', ^ 'HBFkTT % 1^57 

sTtVofii^l ■3T^'^T4^nft"^Ht■^’'H8P7 el ^ ^'tp jhi'TimI ^ jiI-^ ■^^lu'ii aitT 

WWT 40 ^ ^FT% ^ sflr IjfijPIT, 3TftPT 3n^ % Wf ^3Tm ^rftrwt % ■fTTT I 

42. WnftF^ 

TT f^lPpEil'^' ciF'tn ftiEil *lin % 'ft, Pl*pR4f^<1 '4PI ^ ^lilH '^‘ll'HI'Jlldl STfliRiRt 5fq^ 

wirtoraif ^T^trftTnTTTwt, arerf^: 

(i) ^ arrdp ti'ii-qi t ^ 3T*iqT ■^pNfRt srgpiwtT a^rfepiT t^stp % '3T>inT ^^4% 

'tiqmn. r^ti'ni ■§■ 3T>4qi 'J151 ^lOw 'Sii'q whi''!"^ '3^ few'll 'iqipl 3n^4'Sb'41 f?l * ?! ‘ETt '^h¥i ^ a.Tf*4^iRT 
^i ^^^1 'Jl?5(, ^ TFT"^, 3Tr^'it “tTl ^*tTi 5'El T^t^^TDFFF ^ 1 'i^TT ’^, 

3ii<Ih 1 'iii'ci 'Jii’^i ^jrt 3T*TETr ^’sO'H ■MCiini sTRFt stei^ ar^ i\*Hi TnfETOT’T f^FTOT ST'jTI^T 3FPTFTT oA, 

^TM’anTFfFftt; 

(ii) ^-arm^~TT^%iTK, TmTirfa^t arfa^rm arf-FTT °h4ETRi % aijvimr-itfi 

=1)^^ ^ MIMtII H'lEII %, PC '^r^?(VEf <H<i 4>(1I 3TFtFT 31*7^ O^eI 3t"W y ifticfiT'^l ^ ^ 3TKIf!H 5+H +ia(tT 

TFFT-TW^ ■'TT^ TFT % ((417. '’ll'P fTnii 'JTTFTT%'T’TTTpifTT^ arBr^iTTr 3TETTT "^Tii^srRt % 

'Jii'fl ■^((^54,1 

(iii) ^ TTff^'41 aTFTtFSTgFn^aT^ ij l fil4iT') |. P I HiH I^, '^1^ TFT FT RiiTE ^wft 

4^ Ti^T % 'fir TT^fim «ti4'c)i<l 'Prr^i ar^rnTTfii^ iififFTT ttr^'t wri '’^nfKTi, tte?, ■firfiiFF ^ sTfrfir 'Jii'^ 

f^'TFTfir 'iii'^ 3TT^^ 3TET^ '5TT y'Hl'Ji'i TTTT^kTT 3TIRfiT SKI -11^4 fct-Knl f^nT'W ehi'hI "ijTT kkihI ■§ I 

(iv) wg arfwfi 3FT^ firM rm •gi fi r tMil -a^ ■e^tt afir ■eft frit^ ■RiffR ■mf»T^ tft -ir -firo, -^f^ft 

TT< l 4> ni STFfFT ^ % gPTT 3TT^ aTETaTT 3TITW(1i) tTrWFl, ‘FTHT^'fiTF fir^ 'isn t sflT 

f^fiFTE 38 % Sfipfil 3T«TaTT WTTt( ismT I 7^1117 -^IT^ -SIT?^ ipr!? .'flETTirT ) -qr ^FTFI 'Hflifll aTT^FT 

■art TFT qr 'qrT^ %'*nq ttsft ■srrfV'rid ■fiFifir '^qr 1 

F4t<fl*<0T: 

3ifin'♦11(1 aTErqr y^'qq'Tf'qii sIhI kmi 'Jii'^'ii qR; 3TT^ ■‘FCTqrT'fiFTTT’qarfirfiTqq, 19881^ 'tft 13,14,1 s afir 

16 ■qftqrfiiq arrqTTfiTqT ■qiqraK ■an ■qiFi fifFrr ■! 3T«TqT ■3 tt^ 3t^(^ ■qqFqq fin; arsTqi w ^ "fi qq4 feqr ararqr argfqq 
aTETqr arqEfi'Tififqqf'n'qqfiT'f^FTT ar^qr'rifqqqf q^ q^ff %^n 1 

43. ■% RiPiql^q KE Mla«JeI 

qrfq'^'qqfijR'^ arfirqurt arqqr «h4q i 0 Tmr !Tifii*h i -0 anFfii % fiFF qfi •eqq?^ qrf •qfiqr 1 

44. 'E^qiPl'^rrl ■% qiq 3T^9inTfirai 

(i) -qiy^ gTfirqqfi arenr ■qqfirTft "qt ■apqmTT % aqfiq ■fi fii6iq4FTN % finTT^ arfi^qPIni qit arr^ qrqr ■qq ttI ^ 
arfirqfifin'qfiaTT^^'q^qFI^EfiannTTfiiqT'qqfiTT^'isTifiTTa^qqTTTqTFTqFiT'qqTqETi^qqi'TfiTqfi’ atfim an^''i^ qrlfir ■qqi' 
fiff^pe yql'H-i fi’ ■qm 'mETT i fiwfiqq arfiFrifi arErqi ■qpfqrft arfqqfifin qit gkIes "fi qt aqqfq "fin f^FTt ■jjitti 
■ 4% ■fin qrq qrf TTtqr I 

(ii) arfqatiiTl aram ■qqfqrft 'fiiTfiR' fii6.R ar^TimfiTar qnqq ■qfi q^ 'i^ arfiFTfifiTT ■qfi Tnrfiq ■n fiqr fi qift hi-ii 

wqn'TT^ ^jy ii ^riEr qiTtqT^^qFFftT^'i^fiF'qF'^fi'qi^ wfeqqtqT^TWTqrqift'ri'iqFft'^ afir^qr aifim arr^ 
qiftq q^nn t 1 Tfirffiq arfiTqqft arein arfirqfifin ■qfi ■mfirg % qnaiWarETn w q# ■qfiqr 1 % 

TF ^ 31^ 3TfiFT 3n^' % qiftq ^ TFr-'^nr finfi^fn nv % •gqnq % fin, 'fi 'pqnR -q^ Tfin ffiqFT arq^ Tqq % tt) 'it 

in’ atnqFT % I 

TTT^rffifiTOT: 

fq vtM i fiiq^K ^afirqqqFT^qnfi qiTu i r i mht EtqiPiqrq nq, aT^nTTfqarntwit^lTT^ aTrrqnTqifiTqqft 
TOT 3Tfim 3TT^ % qrf^ TFT ^ fin; qn^ ^nfin i -qq qnfi fott qqq ■qTfirqqft % arfim aq^ % anrnr Tfinj 1 



[■HFriii—■?5r^4] 
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45. 

r®h'Hl 3 tPh°mO STsp^T '4i4t=ii<1 'HHiFT gi<i Pififtn ti'^ni % I 'pT^T^PT % ^trPT, 3TftJ=t)Kl 3T®PIT 

'T^ ■JpURT V% ^ ^sbqi #TT ; 

1 . 

(^) IJH’trlH 

(ii) 4ii(; — 

(^) &l<lfTHFfH'^'^ ■^■3Ipft'^Tfl'3^'>pT^?R'5fiT 1/2'3fr'’!?F3Tfv^lRtf%ifT^'SFit7TTThjr’^’'TF^ 

(^) fVitil qicO ?m'^'3iRfi"^7fl apT^TrN Hp1^ i/3 ai^'pTPFPript’^ 

3n^ftT^i/21 

(^) 

f^T?T«rT'!Ft"?^ 3P!rfkr%%^'WnT Bl5«h< HP'ii^ vi^TW%iqT^-<^-^^^t7rT'qT^lTpf%73r^ 

(^) % <3M<a“s (i)3ik(ii) ^ hpifii"ii % 3?fP!lT TT d'll^^ll 

'JIUJ.'II I 

2. eh^TjIlfl ^ 

(^) '*IH'^?FT 

(i) PHdiU 1/3'3it^51if^fHcW''f?t7nTh3'^Wc^^TfT 'it 

(li) ^■!5^3p:rf^4%f^— 

1 /2 '^pHnfl' fioifli'i ni<lo 

^TfT srri 

(T3) J l i'ei , 3T^^^nR%f^' af( l fTf q(7ff) % 

(■^) uvSihI -^pi f^Hi'l 1% t+i4^Kl ■qr ■^hi'.ii 

y.-^!<il RhIi^ ^ viiF^ ^ dR)<il ^'^: Hfl'il ai'd^RrppTT%'^TT^"n^^ »ff im<![■^" 
5icn<n ■^, 'ti4T^i<l ■'^RrfdRj%4 tTT’’i'^T^'^, "'j^ '^cii 

tPti I 

(la) 

RtPPPT 4i'J^f 3T*fRl% Riy, R(iflH VtiI wis'+ii, hp'ii^ Vtii TT*1T 'pfi'SFiT g'J, ^ni 'TT Rti 

^guS (^) % «H<3i''a (i) afR (ii) (^) '^' RtPiR'^'f' ■^it^T^’TT aT^l^'5^'^%'^pNnft'if ^ "HT WTFTT 
WT37TT ; 

Mi-garf^oblpl ’’TT 't)4'®ll<l TT^ 'J'^m 'H.'lriM Hl^l 'icl pl'II 'Jl'M 

aTTTFT •Mlguii-TS <5Hcn®*4 'fx.i ^ni % Rti+PI ap^f <1'J1 'Ik, ^setTOPT 'itO PFTT % : 

'fr Piyin^i ST^f^l %"5ftTR“ti4’^i0 appr) aTpMqRJni ap^ ■'jrt ®h<^ % RqiPi'^Ti 

PPTTTt fllOo yJiKi 'TPT leT ’RpP 'iiiy'ii I 

46, 3i^fii3frr Tpn^^T?rR7fl''9n'f^ro^w 

'?18pT HiRn't'iPl, 1^5' d'licl PFPT'5^ ap^PT ^ ^^ ■HctiPi % 'PT ‘tt4pi<l 'JPRI afR"OT ar^fq, f^iP^ 

Pit4f®fd 'PT, %hRci(^ 4), PiCT’'ii %Ri>< wi'fi RtiHi pi'll, % 41 p app"diT ^'idPI P^PTf ainj^'ii "Epaft^fsfi pR; 

■!nfw& appep f4+T %T % 4) ap^ ■onfl'dpf ftpp ■am^f^ra^’spppfr arRpBRt pt "4) "Ippp ■4%'4?r 

ppipr^fp4%%T3;’®fT«p#pp^i ^ 3TP?fv ripH^ i?i<H ^ arpppRl PT E64’di4 Riw^hi^Ip^, '^^^pspiTpRi^fp^'^, 
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47. 3FftH‘3rr^'^ Slftl^iTT 

(i) Etifil aif^'=t)i<l "41 ^ 'sii<) (^tTI 3ti^5t % ^ srffer^iTT ^"I'u '^fi 

"ifTr ^3T'4TftlT ^ I 

(ii) ■SF "3^ TIM Tjt%TiKhsi 45 ■Rfi % 4hn: ■PrPm 48'4'3rft#q 

^FRT 3t 4I^ siftRF^; 6 m 514 ’'iit % ^"t4< 

341^^ stA'll I 

48. anflffly uirU^ii'O 

ant^f: 

(i) %-qmw arww'41 Tm iTif^i4Td11 

(ii) 3TWTO % 414■4Jt ■oiTtJTft ^ 3^4 3Tf44!R^IFIR «i[^k1 11 

49. 3RftFl'3it 31^{?T 

y^if) <ny)^ % f^pjl Pi^RdRsin 31^8^1311 41(^4 14»41 '^nJ’TF : 

(■^i) ■pHi'3ftT'4R''I4 3f|<;i>{ui 'im ^i ■SiHi.'ll 3^k3^1lq;^<H'^^ fqWIK'^ 3^^^vl'^ H.'Ki 

ifriti 

(43) ^■4i4t4F44T^f^4T4a^k'srT4W41^Il«Il'444'4'^'^l 

(4) T1t 4 3T^te TlFll I 

(4) 4F B^lfal' Pl Sd'li'f ■^(it R44tftFl ■41^ ■'St '^iR'll I 


3i?2imv 

ilrFTafrrH^ 


50. ■gvar 3frr^ 

T4MT44^%■5rIWff%31144h■^(44 3ftT4%f^3^f444^t414l44Rt4^t^%■?I?^TI4^4T4.’^?lff^^^ 
■T 34l^ 4 !t 4 ■®f?r ^4?1 "4^ ■<?hCFT ■fl 4^ ^ I 


51. Rm*i 

(i) ^ %p|t 3 TflT 4 TIl 41 tt) 4 ^l(l '34 '441 '44141 % '^44 aafk 4 % 44 '44141 Tit 4 ll!,'ll I 

(11) t414jt^^rf%Tft3Tf4Jf^4144t4K(%4T3k444i^,^4l)fwfH^t47gWi)4l)'mf4g^-i^3?k^ 

TiwTii 

(hi) 31 ^ 44 ^ 4144 ^ 44 )-^• 414 ^'^' 4%%31471 ^ 44141 

14414^1 

52. -^44"<3r^ 

f44lt ^^44414’^’-34 -^r^TTH % -54^ -^ITT ^ irvi)4> '<£ 314f4 % -^0 ^ Tl ^ ■ 

TrT^7TFf^>'4f444f)4T44)4rt)'54%'5fK’?4'li)%4Tt4114)44l4R)l3%444'4134 4^4)T4^ 

3 iT 7 ifi 4 4441 -f^ 4^)4 ■^' 4 F I 


aiKqmvi 

afrr ■giFf TI1C4T ^ TiRij 


53. W^ill 

^ f4f44^ 414414)' 31W14)4 3lf441R)-41 =1)4^110 Ti'-iRnrian y4iU 4it f)4T "RTT ^I'li : — 


(^) 3^iot)fi4=+i 1^^ 

(ist) r4^'lm(^i4iii;'^T^ 
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(fT) 

(-ET) aroiMRT’l 

(■^) fq^lM OTWiftJTO' aiHfET^tR 

(’R) 

54. ;'in«Ti Tira 

^<;cn ^ ^rf^WRT fTBfRf Mlfit'tilO ^ pT'f) I 

55. ^^■^^■lHT^TT^7mr^^xn'7H?;3Tflranft7JT*4’cll0^TSTOT^^^7lf^ 

(1) arftRRR % -fein -on trfkTt I" i ^ ^ ^ 5 t1w4wt Tfr %Rt 'ft ^ ft 

'RT ^Rft RT ^ WRft ’WiT ■RfiJR 3lftft"Mft % RRT "gftftw 11 

(ii) ■^'!;RI^^f^7TRft^‘'R'^^ RTRlj; 3ftft=FiRT^'Wil TI!iRT ■JUfft'+ilft "STn WTlft ’er RRR ^ 

t: 

RTT^ ’WF % ■qft; 'FH TTRW afteroift "WT ‘‘JiWIclR ft WT % 7ft 'RF arqft #7 -vpqft ftrRR % TTFfftf 11^71 '[T^lRRr 

ftr fftfiT fftnr mm, "Ri^rfftwi "^rft Fift ei5T rtfF ftn i 

56. ft 'Ti'RH 3nft"RT R>ft<i <+i<^ T?IT-T 

R7 RRT arfftWFft RT RRHuft, RTS 7TRrf^F7T% SRToF Rfti ST^^TR RUft feRT tFIT Ft,' ^ftt TJ’TR -qT R7 
WRT 3i I y' 11 RTF! RF FT RTlft ft Tjft Sun *711 

riflftllftR 3TftRnft ifT o^ftqift qft RFt Rft ^llJ'l) I 

58. STraifftrar ■^ft 

(1) 'irfftwiTft IF RRftwift u«h %ftR57 TSfft ft' '’jft Rftwifftlftl FT 12 FFft ftlFFl Rft STRifftTFi ft trkTT F : 

RTRT RF fft iJ=ti ft" f^ ft arfftwi wft ftt FF 'RRiTft ■!■; ftft 

RR]^ RF ftft fsF ftftt % 7FR 3TWRF?T Rift fwft -fttrTftsfRRt ftt FR RR ft RFT ft.si jiin'iI fft RR ft' STRRfw’ftft 
RFRR FI; fftl ft sftftRT ft RFt^ I 

{ 2 ) fftftt FlfRRFftRT <64-4 k 1 fttRRfttftRTftlRRR ^ft"5< eft % ftTH 31T4)f”TF^ 31«I4blVI ft Fft, yftR> H?lft RTRRft 

qm % fftlT TJRf fftl Rft FT ft RRI^FftRl ariRR RT RftRlRt ftrft I 

( 3 ) (Ri) aftlRTlft % RFlft ft' fohftl ftlft^FT R^ ft' RRft FRT '^ft 7ft Tft 'iiishr^Hsti tjft SRlft Rft ft Tftrnft ft* 'qft 
RT Rift ftlF FI ■Jliy.'ft I 

(73) CTi^Rld % RlRft ft' Iftftt ^ft-57 7ft ft FRft ^ Rift ftt R^ RIRif+RR ^ ftl RrIrt RrPl RT rIhitI ^ ft’ 
RfftftftfT fftlRl "^F ttRiWT I RF ftniO fftRRR 60 ft' PiqlRn RIR fttRlft TftRIsft ft srfftTRW ftft 1 

(4 ) 'jflRlftw ^ 3R7fR7T ^-fftPlRR (3)(R1) ft' RRl fRftfftl ^ fRlRRR-62 ft -wft fftlR RIR-pRRi 7^ ftft 
fftftTR 63 ft ftRftl R^^ft ■RftrfftRlfftTftaRRRRFTftt'^ftTRRRftf iftRFRRfttIr I 

59. 

( *51 ) FftiFT fftFl "RT fftFftnfft^iTT sftftR'ftt%* 

{ 1 ) -BftRRFft R1 RlftRlft R7 ■ftRl ■ft 11 fftl ft %R R31 fftl ft IfRIR ft fRftRlfRRlR RF RIR fIrt ; 

RRl^ 7 t^ fft ftRl ft RR7R ft' '-it: ftRl ft 'RRF RFt^ Flft ft Ftft R^ fftltRlfRRR ^ RFf 7ft tjtt -ftFRl I 

(2) BftRRllftRlRlftRlftfRftf'ftRRR SrR^-FRiaftftFfRftTnfi^RFTT^ftftTftR^-^fttRFlRRftRRftfRftRlfftRlR 
7^ RF RIR FIRT I 

(3 ) fftftRrfftRlR RT 7471% R17F1 SflfttRilft ftt -RRfft ft fftr ijft Hpc4p>y7li Rift RF FRIFR FftF I 

(4 ) 31 'fFTRRT, 1989 7177-^ 180 fftft'TlRlftt^FftRftfftRfftftRrfRRlR^ Sift 1 FTRRft, 1990 ft 240 fftlft 'RRfftRl 
7TR7 ftf hftqifRRRi: 7^ ftfftw ftt RF RRuft f. I 
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(, 1) ■’IT ^ ^ ftiTI TTRha T3j^ "FT^ 'f^ ■'jIUJTTT TTlO<g 

sT^ffRT’t I 

(ii) ^'a?T'3^-f^lf^T’T^ (T3)( 1) ■JTTI vJTp^^ STTW’TTt ■^rff 

: 


■qrr^ TF1% ^ ■inn ^t ■fe ^ PIT "rTt T!r?r 3TO ar^stn ^ Tfirr^ cfTT 

■FWnT'^ 1 


60. T^tRlft ■^ 

’irt '4iqO sfk ■^ ■5t<m 'TT^ sitfl TfTEft I 

(2)(in) M7^^^Trrf^f^5/3fTn^TT^^^^^T3riT^^Tr^^5T?T^TTTFTTf5rSr’^^%T^^ 

Tn iftFTTT ^‘11 f^T^T^ °ip P*imi ‘khi ^ I 

(’^r) ^TMiil ^Aife+M ■f^ra^' arfir^^TT^ -qr qrtl-qRt -^qTfTfTT '^tm t "qr ^ iqrq t^t ^ ^sttht 'ii, ■|%ttt 

3111 'cqrq■qr■qff cii'Oo nqi qT^qr'T'i ■%^E^ mi? ■^ fH'i 5/3 [qq "q ^it ■^ 'jImi ■qr^ ■qrf sTjqfq 'cf vniipii i 

(,q) ^■fert srfqqnqt qr qr^qi0■p^rqT'qr qraiETfqTqT^^sTTm t ■qr ^K;tH’q'TJ^'?TT"3n?fT^?Tq ^ 

HI?'. ■f^RFl Hqi ■^ ?..ii'Hi qr q<ai«i ■fqrqr 'Wi "qr■snqft^ ^^hte^ ^r^'s< ■qnr sfn ■qq/ h'>[ ■htf 

H 5/3 f?3 ■qri Trr ^ qTHTft ^^/i^feqxH ^ ■^ WTT ■qR% 3T^qft T^t 'Uni'i^ i 

(.■q) ^ srfqsfiiff qr q)4-qn1 ■qif cqgqfterftr’qr fqN«n ■qrt aiqfq ■q^ ifPTTft “■^J^-■P:qTT" % ■^^ -rm 

TTqrt, 3iTTT^qWRt^^/^^fsTw^^^^^‘?t^'qT’qiqT^qT[^-qT#^jq|^ •fPriTt'^/^^feqRq^'qq 3Tfqqi(Tq lO'feq^’^wqeftq 
‘'TJ^'■f^'’ 3Tqfq^^-tTqT%3TW^ MTq'^-q^TfT^qT’lITqqT; 


■qr^ ■q? ■fif) qlHkl ■f’pqlM^ ■?ITif ■^ •'yi'5qtfrq iillqH nmr Aq| ■^ t^Rtm Tf^q ■q?f 'STl ■qqrqf ■?T; — 

(1) 3Tf?iqiTit■qr qq^^idTtRrrt ■^A^q.TT■^aqqfq%i^Rrqirq. q?^ qrtqp^f^TiT wn qqq ■q^t qrq; 

qqq,'qfq arfqqqft^qTqM'qTd'-qTiqt^fqTT^'qqipqTt-q^qlHRl/Affeqid'^^l^f^ ■qt 'qrq^^qiqqTq'H^qnr'^f^TqT-qTO 
qqq qrt 3Tfqfq pq qq ^ t ftr qWfl/irfespqi ^ ■j’prt aiqfq qfl: qer qr wiEft i 

(ii) qqq ■q’f ■^ ■^ktq ■q^TTTqt/^^f^qFqr ■^^ TqT^qrfiTqi sTTqK qq ■qqjj ■qrt ^rnFfr I 

(,iiij ^'■qi'qq *'Mi=r)i4 r't'.^ fqfV.AHq^■qiqi■^nft T'^RtiTHi yqiRi-’qq R+q,n ■q^ AFsotiTi f^i ■RT^qr Hq-'qi ■^ i 

(l^ ^fiTTTt, ^ qri HMifqi ■qq fqq; qq 311% %■?'^?fqT arf'-iqqqt qr ■qq4wl T "^'qT'qq/rq qq qqr^q-qq 

q'jqq q^q "T ‘ffTC, q.?. qqifTT ■fqr -'Hq "q? ■^T^ ^ kl'A ^ I 

■pTI^tqiTTiT : 


1 . frjfimqTt'qTfRs^qqT :qfq^^ q.U'qrft^qtTTT^qtt^T^-^i^ 20 "fTTr qq qtqTTt/Mrqq)''q rgfr qq qrq "mr 1 "r^ 

TT^ laofcqqqr-qf^qfrrqTRftt I 

2. fq q/ qq qft -qrft’g ■j^ qrf’-iqqfi at ■qqfqrit ■^n ■qq 'T ■f^, 20 "fi^ qrt ■qmrrt/'qfqqqq qq qrq ■mi 1 

61. 3RITaTTTIT^ 

(1 / JTf^iqqfr qrqr^^ qrt aror^Tiqi^ ■33ft aqrqwqi^'-i^t qTTTEft 5 nq^iq% ■qrq qT^qTT-iriqT^^'Tqq^rft aqk^qq'aiq 
rqqq^t^arqfqqrl r^rq^tf Twt-^^qTW^STTftTqq^t^^^Trft^^ -qi'^ifqii ■qrrf’qTqT’JTTTTT^I' i ^qf’iqqfl qr qrqqrft qrt ■qqjq qrt 
qrqqqqt qqrqriqT'^q^qqfqfqqTf '^■qqqqo^f^qrqrqRt^’^’irt’qqqq 3Tqfq%’?kH36ofqqH :qf?iqTqfrlTqqT: 

qrqi qF fqr qrqqrfFqrqftfqqftqt ■^' qrqq ■^ % q^qtqq ■it fqqqt aqff-TqTd qr qqfqra qit 720 fqq qrt spiRt qqr 
■qqr’-qqq 7 ^ "qqiq qq pqtfli % : 

qT=^ qF ^Tq ■f^ srfqqqfr ■qr qqfqrrt ■qrt ■jiFft qlkid ^ hihA q'l-i ^ ^rqqtqq 3T’;qH,r qrl 720 'f^ qr qrq -JTqTqqqT 
-q^ qq Trqqrr 3TR ■qp^, srjqtqq ■^ mq, ^rqfen q^q '^f 3q% fm fq^tq ■qqrqr qrrqr 1 
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(2) 

■'7T 3TFt 3TOTtm ^ ■^nsRTI I 

(3) arartiK^ ^ ^kPT ^ tW afh: 'FT ttwt ^ ^ 3T^»-j '^fit ^rw 

fnii 'ifel ^sfrorff q^iff 1% vji^i TraiH ■srffewifi''FT'^ ttt‘tt^’^' t''f^ sramirTT ^ 54^1 H'Jifl 4/1 hkI titT c+irui 

THiq^‘H=ri1^ ^f^arftT^IRt^ eti^^TITt ■^■JTOT eft, 'cnr"WTT f 'fe' 3T^WT "sift 3T^W ■qripfT 

%T frHlI ■'TTI '^JITTT I 

62. arr^fftirai ttot 

fSfFft 3#rafl7TTT^FHTfI^'T5fH^, TWTPT, ''Tft*TR f^m^STT, ^iTm'^'iWt3TfawT~qT'qTtf^%^qTn^^ F^r^M 
■'’^TTFT "^TT^ 3T^ % ^-^19 TTWR 'fi;?TTf%^?ff % 3T^TTK T^ ^3TTT7j STT^pftw 

'CTKTT 'Wm ■sirt tr^ '3TT TTOTft 11 

63. Mtilrf 

(i) yt^Rl ^<i^iil % ^’TTT^’^TTT^ till fl*6 -ST^rfu '^cjdl H<*J< w4inl 'S' ^ci'Ifl y^^fn *(IT^ 
'3T^''TT’F>%^3TWF'4wT'^TW^'^'^^»ft'?ITfiTPlf ife^’^’g^'JTf^aTf^TSfTft'^'^FNTFl'^'TT^^ 3F!Tfq % T^ItH 
12 tTFl%^ 3Tftl^^#ft I 

(il) ■5r^'^^'^'f^T^3T=*T'aT?F'^'^^%‘m'!7'3ita'^'TT^if^'5rTjfn^^^'^'TTTn3TT4fFTf^TTfr ^t^'^ptttt: 
^r^cTl TT'fl ‘T'^'O ymi 'JlUj.'ll Ih'nfVi i),^ 3T^V%'?TT*I 441sti|4 r4f4io(iet> 'SfiT yHr'ny 'nVi'-l f^i'Hi ''FTT "F I 

64. ^jij^cfJT om4Mn ell’ll 

STf^l^Kt ^ 4ti4'<=ii.O ^ 'TT '?4i ^ 'A=(l 7F% ’'TT <j^«(t 1 7T^ “jH'in 'iiiy'il I f^T 

arftwrtl'^n '+)4'eild'^^Z6Ii?l'^'»?kpT''JT^TitTfl'^'tftFET^ itil-ffl TTfrf1^f»44f ■AfI TTftl^4 ^ ■#fr "^it FT ‘3TfTO^ 4)4 ^^k1 
^^?T^-JJ75'%"TT^'W%^59%^-'f^Tpm (^)(4) '^aTP?4h^tf^ #1 ^ l^-Tf^ ^ ^: 

91 - 4 ,Pti 'Jl®l <t)l!{ »fi4''ll0 ^4) +l*tl■flbllPl'^tl ^IfllTft <5^ 5KI «r4a IqvlMlPtl'StiK ^ ar^tT'^'feTI 

W¥!RS9%BTT-'ftrf^(^)(4) %a7KT#TMR6Tf^'%TO«R^TT%^^; 

’TT^ ■^IF Mt ^ «f i 4v :il d % TTO tr if ^ f% w^fr % ^^1^ Wi?! ^ T^l f, 3^ 3TT^ TM ^ 

65. «5fi^ <*H 3TOfU"^ 4)^lH '+>( HdT ^*11 

f^arfawf'^ 31331-^3131% it-STTFC^ TFT 31^3^ ■ 91 ! 

^ ■^3’ll '^’TT ■f^RT ''lit ■’TT '5T5*TrfRT 'SOFT '%TflTI3 3?T^ Hh4) (VihI m4i I 

66. ^^■3TTTJTt^3^h-WT?r#TT 

( 1 ) SrftJ'tiKl VJ '^r4'*nff HjiTT 'f^ 31331 4i| 43R "33% dl^ty '331 '4) H3 i 4 '3Jr4fTT3TT 'TT ’3ft3Tl ^<^41 3TR3 ffl'll I 

(il) 3ift|“f)l<l "31 'ti4''ll0 RnTT 'RI3 RIHlrl Ryli «t7Vll 3 -(h4i Hf tl '33 thl4 Rl'^M ’334-71 '33 3lfdH Pn 3l3T I 

67. ■gTPfrrfDT araftj 

(1) arf^ohlO "31 '♦i4''ii'(l iJ^fi >"(11. '’ni4y?^l 3iqp4'%' yiy ?1'ii tiiRh ’3F : 

(^) l^kn 313% ■ 53 % '3^'% Pi^RKl '%T '%TI 33 3T: 37 3343^3 F%r, 3T 

(3f) ^'?ff33R'33; 31 ;'3T:'35t4tIF3'3R TT%) I 

(2) 'i 6 l 4 'J?'J| 7T33'3% 3T3f3’f3R333T:'3%'FHt : 

(3T) 3rf33TI^ %T'TT33'4''3131 %ft3WT 3%'315113% TTT3 fiT3f'4 3rftT3T3ff 3r3f3, sfR 

(15) 33f^’%T'1T33%'''3T3T'%T’RT33f'3%'3151I'3%'0te3R:'^7:'Mr3rf33T’3% 3T3f4l 

(3) 33433311333%3T3fV'iTTl?kT3 3Tf333d-31 3 v43I<1 '33;3T' 33 % W331'%3Rff % 31^1111:, 3% Trf^r^RRrqt 

T%%33 Hiy el'll I 

(4) 3f333Tl'3T’31431%'3% 54^33 3343^3 3T3f4 3% 333T ■ 33 %'333 33%' 511 % 33 ■%’334g;f3?T'41 f33'3%’T5te'Ml 


^1(31 : 
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wg ^ smiRif ■sfft ^5^ ^i4uft4 "wt ^ i 

( S ) fSTHRnT’I Te<T=T ^Hinl "=1 (ft ^ ifit =+,14^15^1 aT'^fti ^ 071 ) | 

WH'TT ■?% 7 PI YT ^ t+ir4ll5«l 3 Tqf »4 4^ ■^mpfr I 

(7) 3rf*4>5Trt ■m ^ 7»4FTi7rr^^W tif^ ■rm Tpf 

sTsim? 

68 . »4fiii«i l^tfUTTSfT^fyrr 

( 1 ) ^3Tf4;w6''qT«h4^Kl ftra4 «p 4-^ •>44^fHfna^tr'sr^3rf4f4^, i9S2 (i952'^i9)'4’f4f4f4^'M 

%a<5^iK ap'^eroi «6'4'vsi<4 Hf^f4p4^fn7i^i^¥WT I f4^ 

WIT 3iYi^H 3Tf%rf4^ % 3IJ7TR-^tTI I 

( 2 ) (^) Mfsmf4ftiaftr■ otW aif^Pm, i9S2 ( 195219 )%3^^4'%3Tn47ibtftT^pifi' 

^ ■if.ThiO, 7m 3iWm 'tiKr'67^'sRT3n;Tr'?Tftn4f ■W3r4tn'5674'p,'KKnTR^^4^^Ai^T4^44H4t3nT, 1995 
%r ?ro ■?nt4nT ^ I 

( ts ) w'5niTi:'^*iR'Sf4'ni^TTT'qt^ 16 w«Tt, 1995 

69. 

( 1 ) arfti^irfF"qr +'4nT<l fHnf^figa 2 % arjRR ■3^<Pi % »jtktpi ^ ’mu 1 

( 2 ) srlV'+'ifl '*11 <JHi;i-i‘^Trftl'®ITlf[ 3lft|Pi'MH, 1972 '?TT r-i'-ifnroq 

( 3 ) %3TgHR^4t3TftI^ft, ^^1 

(3) (i) 7 r< 4^a#WRt’IT«64 ^k 1 PiHRriRg'flft«iftr4f%' otctt%%i7■^— 

(■6R) Ti 

(13) 

Cn) 4 t 4 f4:ii'wcli '97 »h(<’J| 5 RI Pq^+iwi ■3Tf4'^i<l % % dH-^HK ’’TdT 3T4t 

% fW, 3T»ffq f _ -qj 

("ST) f4<(R ‘' 5 ) 6 ' *ti<4 % c'll'l ''T^ "'ll, ITT 

C^) ';^4 '5t4 «(i^, 4I'<4I ■'H‘iir^ 3i"'H r^ti-tHl "4 Aqi "911 

"91^14) "^fi^rUTt■^WTWl F4i9i 'JIKVII Q j'I 9i9h) 4i 
^ T^RT TTifl WT i%'4^% ■'RTTIT '34 f44^ I 

(ii) arfilRird RT Ri^R l f l '34 ?R<1R '341T%, '34 Rit'RRT-31R3T 6 ^ 3#431% RH'3lfFro; TJRTR^ 3iT 

333'^’^, 34 a^ftr^R^R 15R^'4l'433'47 3TWT>4f3#ft ; 

Tn:^TT^i3Tq4^f4rR)a3f331Rt'3T33f31T)'430 34'3 3rfi13134'^t3IT543RHrt4l33 3R3H%33R 30 34 3 srfRRT 
4131'4 t ■5R^l3134 % frlR OT3 RTF '433 'r 4 ivl 3#ft3tT TlfTT 34 R13 TTlRT I 

R17g;3F'f3T'f317lt34^43RTt%'R33'4'43 3R3H3R4i''faR'f^,R3 34f3R433RT R13 t1T3'3131 1 

R17^ 33 i4f3l'f3^'334314) %'R33 4’^3331334 3331'f3itJ'3T4'313^73 31713331, R3Tf3^,'731333 314P7T 
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SHRIRAMGRAMIN BANK 
NOTIFICATION 

Nizamabad, the 19th April, 2001 

Shri Ram Gramin Bank (Officers and Employees) Service Regulations, 2001 

No. GR-VI/F/2000-01/106. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Shri Ram Gramin Bank after consultation with the State Bank of Hyderabad Sponsor 
Bank being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations namely :— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application 

(i) These regulations may be called Shri Ram Gramin Bank (Officers & Employees) Service Regulations, 

2001. 

(li) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to; 

(a) a person employed temporarily on daily wages or to such person engaged on contract, 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September. 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1), 

(d) “Area Manager” means an officer holding the charge of Area Office for the tunc being, 

(c)“Bank'’ means the Shri Ram Gramin Bank established under Sub-Section (1) of Section 3 of (he Act; 

(f) “Board" means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31 St day of December of suph year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

(j) “duty” includes : 

(i) service as a probationer; 

(ii) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
(h') period spent on traimng while in service 

(k) “emoluments” means the aggregate of salary and allowances, if any ; 
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0) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the State Bank of Hyderabad and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAFTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
oftlie Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-iypist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Drivcr-cum-Messenger, Part-time 
Mcssenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank 

4, Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

( 11 ) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
o.xtcndable by the Appointing Authority for a period not exceeding one year. 

(u) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probaUon for a period of one year which shall be ext endable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a penod 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 


375 GI/2001^ 
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(V) Probation period m case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

ConPrmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation. 

(ii) Where dunng the period of probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10, Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be ;— 

-<i) Three months in the case of an Officer, and 
(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anjihing to the contrary contained in Sub-Regulation (1) an officer or employee against 
w horn disciplinary proceedings are pending, shall not, leave, discontinue or resign from his service in the Bank without the 
prior -approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority, 

I'.xphinalion : 

Disciplinaiy' proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinaiy 
]iroceedings should not be nstituted against him until final orders arc passed by the Competent Authority 

11. Supei iMiiiiiation aiid Rctin-mcnt 

(1) ( 1 ) An officer or employee shall retire on completion of 60 years of age 

Prox’ided that the Chairman ma'’ at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter m Sub-Rcgulation (2) retire an officer or employee at any time after completion of Uic 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier; 

Proi’idcd further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been sen ed on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
I he Chairnian and on receipt of such representation the Board shall take a decision within a period of three months. Where 
lUc Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
rein.slatcd as if the Chairman had not passed the order, 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to rc\ icw whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER—m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time bv the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may bc. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their intcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of sen icc m such 
preceding cadre or scale, their seniority shall be determined with reference to their ser’innl> in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-sc seniority of the erstwhile Field Officers or Accountants vis-a-ris ihc Branch Managers who were m 
the service of the Bank on the date on which the revised pay scales circulated by the Mrustr', of Finance 
DcpartmentofEconomic Affairs, Banking Division, New Delhi IctierNo F 2/17./7')-RRBdatcdlhe2'J April, l‘)K() arc 
adopted by the Bank, may be so reckoned that all crstw'hile Field Officers and/or Accountants tank tuiiior to all the 
then existing Branch Managers : 

ProMded that the mter-sc seniority of officers or employees amongst thcmsches within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/y()-RRB(l) dated 22 Febmarv', I'tPl shall remain the same 

(v) The inter-se seniority of officers or employees directly reenuted in a batch to an> cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection ' 

Pro^'ldcd that if officers or employees recruited under the general or reserved categories aie allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the resenvd category 

14. Promotion 

All promotions shall be made at the discretion oftltcBimk and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre , 

Pro\'idcd that promotions of officers or employees in the Bank shall be made in accoidancc with the rules framed 
by the Central Government in terms of Section 2b of the 4cl 

15. Reversion 

All officer or employee w ho has been appointed to officiate in a higher cadre or scale or whore confirmalion in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
res erted w ithoiit notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

E\'eiy' oITiccr or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he sliall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by the regulations and orders 

E\'cry officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

18. Obligation to m aintain sccrccy 

Es cry officer or employee shall maintain the strict sccrccy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to Promote the Bank’s interest 

Es ery officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Gos ernmcni, the Bank’s constituents and customers. 

2tl. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affiiirs of die 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity 

21. Officer or employee not to seek outside employment or business or to promote family business 

No olficcr or employee shall accept, solicit or seek any outside activity, employment or office, whether stipcndary 
or honoraiy without the previous sanction of the competent authority . 

Provided that an officer or employee may, witliout such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer 

ProMded further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

(•'.xplanattun , 

( 1 ) Iwers officer or emplovcc shall report to the Bank if any member of his family is engaged in a trade or business or 
on ns or manages insurance agency or commission agency 

(ii) Cain assing by an officer or employee m support of the business of insurance agency or commission agency, 
o^\ ned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation 

( 111 ) No officer or employee shall, without the previous sanction of the Bank e.xccpt in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperatn e society for commercial purposes ; 

ProMded that an officer or an employee may take part in registration, promotion or management of a cooperative 
socictj’ registered under the Coopcativc Societies Act. 1912 (2 of 1912) ornny other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(n ) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be ab.sent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstaj al if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any giA from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand dnecAy or indirecAy from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry. 

llxplamtion . 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or cmploj’ee or any 
person, association of persons, firms, company or institution whether incorporated or not ha\'ing dealings 
with the Bank; 

(It) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale, 

(iii) incur a debt at a race meeting; 

(iv) lend money in prnatc capacity to a constituent of the BaiAc or have personal dealings with such consUtuent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(V) guarantee in private capacity the pecuniaiy' obligations of another person or agree to indemnify m such 
capacity another person from loss except with the previous permission of the Competent Authonty 
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Piovided that an officer or employee may give to or accept from a relative or personal friend a purely temporaiy 
loan of a small amount free of interest or operate a eredit account with a bona fide tradesman or make an advance of pay to 
liis private employee' 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate Iris debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fuhy secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years, 

27. Movable, immovable and valuable property 

(1) E\'ery officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inhented by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service m the Bank on the dale these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
1 clurn being with reference to the assets and liabilities as enumerated above, of the officer on I he date of these Regulations 
come into force, 

(2) Every officer shall submit a return of the immovablc/movable property to the Bank as on 31 si March of each 
year before 3()th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his ow n name or in the name of any member of 
his family ■ 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs 1 (),0(K) 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-Regulation the Competent Authority may at any 
lime, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank, 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct' 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
S[x:cified m Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave . 

Provided that full pay and allowa.ices shall be admissible only if the officer or employee 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he IS committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authoniy, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such impos.tion. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibitinn against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for :i Municiptil Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No oflicer who is not a' workmpn’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(iij Where any approval has been accorded under Sub-Regulation (ij, no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of I he Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any tesbmomal or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee; 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertammeni arranged by association of officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell cnterlainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank, 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Coinpctcnt Authorin', ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever, 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in am' area m which 
he may happen to be for the time being, 

tb) not be under the inffuence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected m any way b>' the 
influence of such drinks, drugs or materials. 
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(c) refrain ftom consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconauct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniaiy loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation. 

(i) withholding of one or more inerements of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(\i) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders got erning 
such probation, 

tvii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputalions of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders . 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(iii) the officer makes a voluntaiy admission of his guilt in his reply to the aforesaid show cause notice. 

11 Employees 

(,i) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(lii) withholding of increment for a period not exceeding 6 months, 

(b) Pcnalticsfor major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 1 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from serv ice which shall not be a disqualification for fnmrc employment 

(\i) dismissal. 
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Provided that no order imposing any of the penalues specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 


Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose pumshmcnl of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct , and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or emploj cc have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 


Provided that no requirements of Regulation 38 maybe waived unless reasons for doing so are recorded in writing 
and placed before the Board. 


40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry'. 


41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
pnma facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is ofthe opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be cntrusied io a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Di.sciplinary proceedings after retirement 

(i) An officer or employee tinder suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after fhe age of superannuation for the specific purpose of conUnuation and 
conclusion ofthe disciplinary proceedings and issue of final orders thereon, Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(li) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as ifhe wasin service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation ■ The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion ofthe disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be p’aced under suspension by the Competent Authority. During such suspension 
(he officer or employee shall be entitled for subsistence allowance as under 

I. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nahirc of enquiry. 

(li) For the subsequent period : 

(a) where the enquiry is held dcpartmentally by the Bank 1/2 ofthe basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

Forthe entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee w.as drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry', 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is hot delayed for reasons attributable to the concerned 
employee or any of his reprcscntative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, fidl pay will be payable after six months from the dale of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry' is not dcla\ cd for 
reasons attributable to the employee or any of his rcprescntativc(s). 

(B) Allowancc.s 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees ; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retiremciu. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have rcccn cd but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides othcruisc, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removcd/disinissed from the sen ices, be 
treated as period spent on duty or othcnvisc as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
iniuriously affects his interest. 

( 11 ) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within a.*! days of the date of 
receipt of the order appealed against The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authoritie.s 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors's the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

E^'c^y' appeal shall comply with the following requirements. 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) It shall contain all material statements and arguments relief on and shall be complete in itself 

(c) It shall specify the relief desired, 

(d) It shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances'shall accrue from the commencement of the 
sendee of an officer or employee and shall become payable on the last working day of the each month in respect of the 
scnace performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified peridQ of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave' 

(a1 Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority tvhenever the Bank deems 
fit lo do so : 

Pro\'idcd that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working davs in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following vear 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed m Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave imder Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of scn ice on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31st Decembei*. 1989 for an aggregate period iipto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should he submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of cvciy calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed, 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while m ser\'ice, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month uplo the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick 
Icavc/mcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icavc/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days . 

Provided that sick leave/medical leave can be accumulated during his entire senace subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/mcdical leave account 

(II) Sick/medical leave will be granted on pro rata basis during the first year of scriricc. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(ivj Any Officci or employee desirous of resuming duty' on expiry' of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation ; 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated uplo 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical lea^'c for each 

completed year of service. 

Al. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary lea\'c is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not e.xceed 90 days on any occasion and 3f)() day s during 
the entire period of his service . 

Provided that in exceptional circumstances the Chairman may with the approral of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and lire Board, while according such appro^■al. shall record 
the specific reasons therefor in writing. 

(2) Tlie Competent Authority may grant extraordinary leave in combination with or in conti miation of lea\'e of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave w'as necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or am' other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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fi3. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so howe\'er, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank ; 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less, 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joimng time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec- 
live of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 


[Part HI —Sec. 4] 


(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

I. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months ’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special ^lowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, res’gnation or termination of service, as the case may be 

70. Domicile 

(1) Eveiy officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Even’ officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) E\'ery nilc, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
(0 have been made or taken under the provisions of these regulations. 


SGHEDULE-I 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place: 

Date: 

I.do herdiy declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
I nformation relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me Signature 

Name in full 
Designation 


Signature 
Same in full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDI)LE-n 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I. Shri/Smt./Kum,_s/o, w/o, d/o_declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am mamed and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2 I solemnly affirm that the above declaration is true and 1 understand that in the cvcnl of llic declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service 

Date: Signamre 

SCHEDULE-m 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place 
Date' 


I, the undersigned, having been appointed in the service of the. .. Bank 

hereby declare -_(Place) in_(District) as my place of domicile. 

2 *Thc above is my place of birth 

or 

*Thc above is not my place of birth. My place of birth is_(Place) in __(District) but 

__ (Place) has been declared as my place of domicile for the reasons given below : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


A RAMESH KUMAR. Chainnan 
I ADVT. III/IV/E.\l>'/3()9/2001J 
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